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ABSTRACT 

Five collective bargaining agreements between the 
boards of governors of selected community colleges in Nebraska and 
their respective faculty associations are presented, representing 
contracts in effect in 1987. Contracts for the following colleges are 
provided: Central Community College, Metropolitan Technical Community 
College, Mid-Plains Technical Community College, Southeast Community 
College, and Western Technical Community College. With some variation 
among the agreements in terms of coverage and detail, the following 
topics are dealt with: bargaining agent recognition; grievance 
procedures; management and faculty association rights; faculty 
appointments; personal and professional leaves of absence; working 
conditions; and insurance and other fringe benefits. Salary schedules 
are appended to many of the agreements. (EJV) 
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ARTICLE I 

Salary 1986-87 t 1987-BBi 

Por the contract year 1986-87, iull-time teaching faculty who were 
contracted for professional obligatione prior to July 1, 1986, and retained 
for the 1986-87 contract year ehall have their contract extended and sslsry 
set ss follows i 

1985-86 Base ♦ $722 - 1986-87 Base 

Por the contract year 1987-88, full-time teaching faculty who were 
contracted for professional obligations prior to July 1, 1987, and retained 
for the 1987-88 contract year ehall have their contract extended and salary 
set ae follows! 

1986-87 Base ♦ 2.6% ♦ $552.50 - 1987-88 Base 

Por those individuals offered * contract for less than 190 days, the 
following will be used to compute their salaryi 

Base £ 190 X New Contract Oays - Adjusted Base 

Pixed dollar increases will be prorated for individual contracte that are 
less than 190 days. 

The contract period shall be August 15 through August 14. 



ARTICLE II 

Long-Term Disability! 

The college board will make available a group long- term disability progr 
for employees and will contribute the single premium. The board retains 
the right to determine Insurance carriers or otherwise provide for 
coverage. 



ARTICLE III 

Vocational Certification! 

All full-time teaching members, tsachlng In a federally reimbursable 
vocational program or occupational related courses for handicapped and 
disadvantaged students, shall become fully certified within the applicable 
time limit listed belowi 

1. Within three (3) years from date of employment. 



Pmqm 

2. Within the. <J, yMr . from d . t . -uch 

court* fern, federally raimburaabia. raiat.d 

faiiura for full-tima torching mambara, teaching in fadar.ll„ r.! k 



ARTICLE ZV 

Laava for lUnggjj 



llin-I- y colUa «- *»Ploy..a ara not companaatad for iaava for 
liin... upon termination from ampioymant. 

An ampioya. that ha. b.an .b.ant for fiv. (5, con.acutiv. day. or mora 

Dhvaiel!-?- ! ! raquaat form. Tha adminiatration may raquaat a 

Slum. Li \l m#nt f ° r *" * b '* nC * ° f l — th * n <*> **WS " 

X a ;n*:;it t :.n h :h* d T l ? l ' tr * tion th - -* io * m "* 

injury Jnd Ih.U itIJ. S ^ i ""•"•"t. ah.il indict, ilin... or 

covarag. provtdlS 1« ^ ! P# " M ° f th * • m P l °y» oth.r than 

•r.ga provid.d in th. coii.g. group inauranc. p..n in .ff.ct. 

di.abiiitr t^I 2*,,° Ur ^ 9 * P colon 9« d 1""«" or tampor.ry 

-Ploym.nt * b °" d " * P°" lbl « ^r di.„i...i rrom 
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♦ 

— • -d upon toui '^-^ 0 r:; t r 

"* y * ^-PProv. . uch . 

*' UCh lMV# - d «k«ll determine 



Ul ICl| vj 



Th * col i, g . ^ d 

F ia- for • retirement 



*»Tlct t 



V 2 2 





The collfcg^ 

«• ..^*;r t s: -"f rt "»" jz? h "• - — 

Tho Purpeeee of eu~h i 

th » Period of !h!! UCal 1,av « * ervAce to the collet 

*— • 9r.nt^ tS r t Lr? b-r * nd *> the eo7l.«.* P i: nn-d . Pr ° 9r - — W 
^••ident within th, r# ^P*«nt will fii. . g»ii * UCh —«>«tic«l 
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A mtmbtr of thm faculty will bm a iuiki. fe 

* ~ in ord.r ,or 
curtail^ i, th. borrd kJS./S.fST^, 0 ' " bb * tlc * 1 «.y b. 

•upport th*. i„ « ny OIv . a that th « «>U.g. ennot financially 

•onthly .. Ury for , !J rl0 J J/™ 0 ??! on « or on-h.lf of th.lr 

-*>-«t or .o ntn whu . on .^ b ;tic.r/^fi:?*/ t | °r*- tW * 1,th •« "ch total 
-ontl. th. r.cipi.„ t .tart. ..bb.tic.1 Jno^.T? ? lth . th * l "t <-y of th. 
■•bb.tic.i. At th. option of th. "bbl^!? ;«f«in.t. th. U.t -onth of 
•«« lif in. U r.nc. coild i^tal. SJSf^I r * C ' pI - nt ' "..1th in.ur.nc. 
•ccord.nc. with th. th.., curr.„t n.oo^J !°T th * C ° lU «* P**" !■ 
«ticl... Ml oth . r b« a atr^uW 9 c«:!^ h T' lth * nd Uf « 
"•-"m.r.tion r.c.iv.d by tS fSlJy^S.?'^ ° f " bb "^.l. 

•oploy».nt, i„ Z on-h.U ti.^!. f " bb *tic.l for oth.r 

from ..bb.tic.i JZ£llt£ Si" TJ"" " Ur *' >• 
W.h. r.turn. to work .h.lll. "2 ' ™* "^P 4 **'- b... .. U ry «h.„ 
•t th. tl*. ..bb.tic.i l..v. !!- «>ntr.ct.d b..« ., Ury ln #ff . ct 

.pprovd by th. £: rd , jsr^'^srs - 2 th - — i «; 

■•bb.tic.i l.. VJ . P1U- * ny • c 'o.-th-bo.rd r.U.. ,i v . n whiu on 

that th. «.ploy M qu.im d d for w^uw SrlS-" 1 ;."* - '— 
pr-vlou.ly i„ . ff .J t durI JJJ "JJ" £ J"to .ff. ct th.t w. r . not 

>r..ci... th. ..bb.tic.i :„7.:::.:" D r:: lc "\ « th - -pio y .. voluntarily 

•nd all pr . vIou . p.!!!!r!' !? -UCh onthly p.ym.nt. . h . u c ..;. 

•h.u b. r.p.id to •s'ltst* :;?4 loy : ~ lU9# durin « « 

I'"' l "r. or do., no? cc^pUt. StiS^/? " th « •»Pi«tio« 

•«idavit. th. ..bb.tic.i pouc! I. Jmir ' 9r **'"* nt " «*t.d in th. 
procodur*. i^»**cy i. not .ubjoct to th. grl.v.nc. 



ARTICLE VIII 

»•* of hrm» nnnn... 

Th. •■Bociatlon My hold M.tlnao In coll.a. f, e inn.. , ^ 

op.r.Uon., th. tocllltl.. „. .,.u.M.. .nd D.^.^ i.f ' 

CCCTA .„.1I .-.roviJ. u. «™ ..p.ndU.1. . uppll .„ lBcludll „ p<[ , r po . t .„ 

ARTICLE XX 

Court * pp#araiw Umi 

full-tlM faculty .ch«lul.d for jury duty or r.,uir.d to «pn.. r . 
with p.y for .uch .pp..r.„c... f... wlll b. r . taln#d b thTfculty 

tuch 1..V. .hall not bo or.nt.d with pay for any .b.«ne. bv •« 
-Ploy.. occ..lon.d by .uch .n .pp..r.nc. If hS.h. w.. \ p^oV 

ARTICLE X 



Such 



wuv«ra9« will b*i«d upon on« and on* -ha If M + 1 

contract ..l.ry round.d to th. n.xt thouo.no Ind .n.U 1^1^ SE Th 
bo.rd .or... to contrlbut. th. cov.r.,.. Th. bc.rd rot^n. Th* rloht 
to d.t.r-ln. l„.ur.nc. c.rrl.r. or oth.rwl.. provld. f^o^Io. 

ARTICLE XI 

Per Bona l Lgavai 

Th. Coll.g. Pr..ld.nt n.y or.nt p.roon.1 l,. v ., without D .v to full 

'ati «tr:cr^iod ,uch , i - v - : h : u not 221 ijt 

ir'i^i^iy^nowiiS' ^t^^^rs^- r 9ranted pr4or to 

oltu.tlon, .. d.t.r*l„2 by tto STto^^SS. r '* nCy 

ARTICLE XII 

CCCEX Of flcgrg and M.mb.f i 

Th. president of CCCEA «h.ll furnl.h th. bo.rd with - t. * - 

ome„. ... th . can., „j «: b .i:^: t : i -L°^^™ 
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administration will sand each faculty member a copy of tha currant 
nagotlatad agreement with hla/har individual contract at tha time • 
ara laauad. 



A ft T I C L I XXII 



Individu al lindlng Contract i 

tach individual full-time teaching contract rapraaanta a mutual agraamant 
binding upon both partlaa and eubject to tha tana of tha nagotlatad 
agroamant. 



AftTZCLI XXV 

Orlavanca Procedural 
a. purpose 



Tha purpoao of thlo procadura la to eecuro, at tha 1 ova at poaalbla 
admlnlatratlva lava I, equitable aolutlona to tha problama which may 
from tlma to tlma arlaa affactlng only thoao ltama raaolvad by 
nagotlatlono and provldo an ordorly mat hod of roaolvlng thoao problama. 
Thla procadura la to r amain In affsct during tarm o£ negotiated 
parlod. 

» 

OIPXNZTXON 



A daflnltlon of a grlovanca la a grlavanca or dlaputa which may ariaa 
botwaan a full-time taachlng faculty ma-bar and tha board Involving the 
application, meaning or Interpretation of only thoao itema reaolved ty 
negotiatlone but ahall exclude any alleged under at ending, practice, or 
other matter a outalde of thoee iteme reeolvod by negotiatlone. 

C. PftOCEOURX - full-Tlme Teaching faculty Member Initiation of Grievance 
"•P I - Informa l 



Within five (5) working daye of- the time a grievance arleea 
or within five (5) working daye of the date whan the 
gr levant became awere of ite occurrence, the gr levant will 
preeent the grievance Informally to the Immediate auper- 
vleor. 



Within ten (10) working daye after preeentetlon of the 
grlevence, the eupervleor will render a daclelon orally to 
tha gr levant. 
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Step XI - formal 

Within five (5) working daye of the oral enewer, It the 
grievance 1* not resolved In Step X, It will be reduced to 
writing by the grlevant end filed with the chief 
Instructional officer directly ebova the immediate auper- 
viaof. 

Xn reducing a grievance to writing, t.Ve following Infor- 
mation eniflt be atated with reaaonable clecrneaat the Mict 
nature of the grievance, the act or acta or commleelon or 
omlaelon, the datee of the act or acta, the Identity of the 
grlevant who clalma to be dletreaaed, the Identity of the 
party or partlee alleged to have cauaed the problem, th« 
item alleged to have been violated, and the remedy which le 
eought. 

Within ten (10) working daye after preaentatlon of the 
written grievance, the chief lnatructlonal officer will 
render a dec la Ion In writing to the grlevant. 



Step XXX - Formal 

Nlthin five (6) working daye of the written anawer. If the 
grievance le not reaolved In Step X or XX, the grlevant may 
forward the written grievance to the Campua Director. 

Within fifteen (15) working daya after tha preaentatlon of 
the written grievance, the Campua Director will render a 
declalon in writing to the grlevant. 



Step XV - formal 

Nlthin five (S) working daye of the written anewer, If the 
grievance ia not reaolved in Step X, XX, or XXI, the 
grlevant may forward the written grievance to the College 
Prealdent. 

Within fifteen (15) working daye after preaentatlon of the 
written grievance, the College Prealdent will render a 
decision in writing to the grlevant. 



Step V - formal 

If m grievance ia vot reaolved in Step X, XX, XIX, or IV, 
thtn the grlevant may appeal the declelon of the College 
Prealdent to the board by filing a notice of grievance 
appeal with the College Preeldent within ten (10) working 
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President •# 



d«y« of tha griavanfa receipt of th* -nil — 
d.ci*ion l..u.d pur.u.nt to [t,;',^ 

In tha avant • griavanca la app*«i.d to „ 
th.n tha coll.,. board or it. STIi««. * h * colU 9« "o.rd, 
(30, working day. .ft.r rac.ipc VT. l^ll ^ 
. —ting to di.cu.. th. griiv.^. C.^i' * r " n9 : i to < 
raaponding in Step* I it Hr I tno,r 

*••£>.• JS^rf oc l " 

•oon •• .' roaao.iablv bomIkL I 11 workln « <*•/• or as 
it. daci.ion to th . JriCv^tf ° Wln9 '- tin «' " nd " 

0. PAOCEOUM - Board initiation of Ori.v. ,c. 

u.u. . « n r « «c U „l uP o„' silts: ,":,.sn. o l:s # 

refers H5 

if auch haarlno occur* th. * "earing, 

rapraaantativa, ^ th. EarJ ^ 

twanty-fiva (251 work in. J. «PP««r within 

board^.tlng! ' ^ ^ ° r " th# P°»«ible 

•hail b. forw.rd.TKr;:"::f " tn * « riw ««^ Writtan ori 



ARTICLE XV 

Manageme nt Rig ht*. 

xrrr jsris ssir-asjs; ;;-r..*.„ 



ERIC 



11 



J 



Pago 9 

U • partiea relativa to wagea, hour., daya, mod** of instruction, and 
condition, of employment .xl.tlng during th. n.goti.t.d period. The 
parti*. recognL. th. right of management to conduct th. bu.ine.e of the 
employer .nd to dlr.ct th.lr working fore, .nd the employ.r, .ubj.ct only 
to th. expre.. t.rm. .nd condition. hereof, .h.ll h.v. .nd do., h.r.by 
expressly r...rv. th. right to d.t.rmin. .11 leeue. r.l.tlng to wagea, 
hour. d.y., mod., of Instruction, .nd condition, of employment not 
oxpro.Kly r..olv.d by n.gotl.tlon. Including, but not llmlt.d to, the right 
to fir. .nd l.y-off employee., to cl...lfy, ...lgn, tr.n.f.r, .nd promote 
them, to discipline or dl.charg. th.m for c.u... .nd In oon.r.l, to 
rn.lnt.ln ord.r .nd .fflclency. Th. .mploy.r reserve, the right to publl.h 
re..on.ble rule, end r.gul.tlon. from tlm. to time •• It m.y deem """""V 

i .nd .pproprl.t. for th. conduct of It. bu.ln... .nd m.y do .o provided only 

th.t th. .am. er. not Incon.l.t.nt with th. expre*. t.rm. •• ""^'f 
neqotl.tlon.. The bo.rd r...rve. the right to .mend the monetary Item. 
wu£n tnl. .gr.em.nt If. In th. event, funding 1. not aval .b e for each . 
once executed, tho.. Item. r..olved or nonreeolved by negotiation, .h.ll 
not be renegotiated or reopened with re.p.ct to .ny .ubj.ct or .ny term or 
condition of employment Including, but not llmlt.d to, w.g... hour., day., 
mode, of lnatructlon, and condition, of .mploym.nt of the b.rgalnlng unit 

. exc.pt by mutu.l con..nt of th. p.rtl.. Involv.d. if .uch mutual con.ent 

' 1. not gained, then thle .h.ll be con.ld.r.d fln.l r.medy for reopening, 

} end r.n.gotl.tlon. .h.ll not t.ke place. 



ERIC 



ARTICLE XVI 



i 

! Health In.ur.nc.t 



The bo.rd will m.k. available a group health ln.ur.nce program .nd 
contrlbut. th. full family pr.mlum for eech full-time te.chlng faculty 
member with family cov.r.g. .nd the elngle premium for e.ch tull-t Jme 
teaching faculty memb.r with .Ingle cover.g.. The full femlly dental 
premium and the total .ingle premium for A, B. .nd C coverage will be 
contributed by the board. The board retain, th. right tc determ ne 
In our. nee c.rrl.r. .nd will m.k. .11 r..oon.bl. effort to maintain coverage 
aa provided during the 1985-86 contr.ct period. 

ARTICLE XVII 
Additional Fart-Ti m* »molovm.ntt 

Full-tlm. te.chlng f.culty member, .h.ll be encour.ged to engage In 
professional activities (other th.n Cntr.l Community Coll.g. .mployment) 
•• • mean, of bro.d.nlng their experience and keeping them abrea.t of the 
lateet development. In their epeclalLed field., provided euch .ctlvitiea 
do not interfere with their regular dutle. with the college or represent a 
conflict of Interest or .h.ll not prevent contr.ctu.l duties from being 
performed ..tl.f.ctorlly. S.tl.f.ctory performance 1. to be f«t« m ^* d bv 
the .dmlnl.tr.tlon. E.ch full-time te.chlng f.culty member will report 
•uch additional profta.lon.l .mployment/.ctlvlty at the time euch takes 
place for insertion In their personnel file. 
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ARTICLE HI I I 

Dues Deduct Ion i 

The college board hereby agreee to tha following procadura for tha 
daductlon and remittance of CCCEA member ehlp duaai 

During tha tarn of thla agreement, tha collaga board 
agraaa to deduct CCCIA mambarahlp duaa In auch amounte 
way from time to time ba aatabllahad by CCCEA and 
cartlflad In writing by tha Traaaurar of CCCIA to tha 
collaga board from tha pay of thoaa Unit Membere who 
Individually and voluntarily maka tuch a requeet by 
filing with tha collaga a wrlttan chack-Off 
Authorisation Por.n. 

Oaductlona with raapact to a Unit Hambar ahall commence 
of tha pay parlod beginning at laaat thirty (30) daya 
following racalpt by tha collaga of tha eomplatad 
Chock-Off Authorisation form. CCCIA ahall notify tha 
collaga board in writing of any changaa In lta duaa it 
laaat elxty (60) daya prior to tha affactl-a data of 
auch changa. 

Tha duaa deducted, if an y, ahall ba remitted by tha 
collaga to tha Traaaurar of CCCEA within thirty (30) 
daya following tha and of oach pay parlod. Accompanying 
aach ramlttanca ahall bo a Hat of tha CCCEA mambara 
from whoaa wagaa auch daductlona war* mada and t»,«» 
amount a daductad. 

Tha collaga ahall not bo raaponalbla for making any 
daductlon for duoa If a CCCIA mambar'a pay within any 
P»y parlod, aftar daductlona for withholding tax. Social 
Security, retirement, health lneurance, and any other 
mandatory daductlona required by law, la laee than the 
amount of authorized CCCEA duee deduct lone. in ecch 
•vent, It will ba the reaponelbillty of CCCEA to 
collect for that pay parlod directly from tha member. 

The ccllege and the college board 'a raeponelblllty for 
deducting duee. If any, from a CCCEA member' e ealary 
ahall terminate automatically uponi (1) revocation of 
the mambar'a prior Check-off Authorisation! or (2) 
ceeeatlon of the authorising CCCEA member'e employment; 
or (3) the tranafer „r promotion of tha authorising 
CCCEA member out of the bargaining unit; or (4) the 
•xplratlon of thle agreement provided that the board 
will. In the caae of a terminating or tranaferred 
amployee, deduct from hie/her final aal-ry payment the 
amount neceeeary to complete payment of annual duae. 
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CCCEA and Its executive officers and membere, shall aid 
the same do hersby agree, Jointly and aeveially. to 
Indemnify, dsfsnd, and hold the college and the college 
board, Its membsrs, officisla, agent. and 
rsprsssntstlvss harmless from and agalnat any and all 
claim, demand, suit or sny othsr form of llsblllty or 
causs of sctlon (monetary or otherwise), Including 
attornsy's fsss snd costs, arising from sny sctlon taken 
or omitted by ths college, ths collsge board, lte 
members, officials, agents, or representstlvee in 
complying with this section, or In reliance upon any 
notice, lsttsr, or written suthoritstlon furnished to 
ths collsge or ths college bosrd. CCCEA assumes full 
and sole rssponslbillty for all monlss dsductsd pursuant 
to this section upon rsmittsncs to ths CCCEA Treasurer. 
The ae-oclatlon ehall promptly refund to the CCCr.». 
membere any funde received pureuant to thie eectlon 
which are In exceee of the amount of duee which the 
college hae agreed to deduct. 

The college will not deduct any CCCEA fines, penalties, 
or assessmsnts from the pay of any CCCEA member. 

ARTICLE XIX 

Association Rights i 

The college snd CCCEA sgree that all full-time faculty membere have the 
right to form, Join, and participate In or to refrain from forming, 
Joining, or participating in any employee organltation of their choice for 
any lawful purpose. The college snd CCCEA sgrse not to deprive sny 
full-tims fsculty msmbsr of sny right grsnted to him/her by state statutes 
allowing employeee to organise for collective bargaining. 

ARTICLE XX 

In-Service Training! 

The college will provide and schsduls four daye each college year of 
professionsl dsvslopmsnt for ths full-time teschlng fsculty. The 
sdministrstion will srrsngs for the progrsms snd schedules. The fsculty, 
in their commitment to educstlon, will participate and receive thie 
training during contract time. 

ARTICLE XXI 

Tuition Benefit! 

The college will allow full tuition-only remieeions for si 1 full-time 
teschlng fsculty, their e^uss, snd dependent children for Central 
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Community College credit courses. The participant will pay for all 
student facility use fees, aervlce fess, and all other fees charged. In 
addition, the participant will pay the total of any special charges 
aeeeeeed for a specific course or program. Educational costs for an 
^vocational 'recreational course shall be paid In full by the participant. 



ARTXCLI XXZX 
Professional Growth and Development i 

The college encourages Instructors to continue their professional 
development through educational activities and experience. The employee 
has the responsibility to acquire needed educational activities for 
professional growth and development on the employee's own time and at the 
employee'e own expense; however, the college will assist when the college 
deems It essential and when funde are available to send employees to 
workshops for educational activities related to a faculty member's 
teaching program. 



ARTICLE XXZ2Z 

Optional contract! 

Full-time faculty members may request a shortened contract for the current 
contract year. 12 such a request Is approved, the contract salary will be 
adjueted as follows i 

Current contract year base X number of days In shortened contract 

190 

A request shall be submitted by the faculty member to the administration 
prior to November 1 of the current contract period. The board reserves 
the right to approve or disapprove all requests. This option Is not 
subject to the grievance procedure. 



ARTICLE XXIV 

Ka rly Retirement Incentive! 

I. rull-tlme teaching faculty upon reach ng the age of 55 shall be 
entitled to the following retirement Incentive! 

(65 - Current Age) X 10% of Base Salary • Retirement Incentive 

II. rull-tlme teaching faculty expecting to receive early retirement 

Incentives must give notice In writing of early retirement for the 
ensuing year to the College President two (2) months prior to the 
end of the current contract year. Full-time teaching faculty 
shall receive such incentive payment in one lump sum, no eooner 
than September 1 and no later than September 15. 
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III. Payments shall be subject to federal and state taxes and social 
security deductions. 



IV. Current ac,e shall be the age of the individual at the end of the 
current contract period. 

V. Eligibility requirement is a minimum of ten years full-time 
teaching service with the last five years being continuous. 



Continued Employment Incentive! 

Upon application, full-time teaching faculty will receive * single, 
lump-sum payment equal to 5 percent of hie/her annual contract base salary 
after 20 yeare of continuous full-time employment with Central Community 
College. 



Such payment will be made on the laet day of the month following the month 
In which 20 yeare of continuous service was celebrated. The personnel 
office will certify applications. Payments are subject to payroll taxes 
only and are not subject to the college fringe benefit programs. 

This continued employment Incentive will expire on August 14, 1989* 
Qualified faculty members may elect to receive the continued employment - 
Incentive or early retirement incentive. In consideration of the 
termination of the continued employment incentive as of August 14 , 1989 , 
the board shall institute an early retirement incentive payment aa set 
forth in Article XXIV. Those who elect to receive continued employment 
incentive payments after August 14, 1986, and up to August 14, 1989, will 
have the amount of payment received deducted from an early retirement 
Incentive payment if they also elect to take an early retirement. 



ARTICLE XXV 



IS 
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Central Community College 



Reduction In Force Policy 



Preamble 



Section 79-1254.05 to 79-1254.08 and Sections 79-12107 to 



79-121210f the R.R.S. 1943 Statutes of Nebraska constitute the reduction in 
force policy of the College. The specific policy declarations which follow 
shall not abridge the law of the State of Nebraska nor In any way be 
contrary to the said law. 



the full-time teaching staff, shall be reduced the President shall present 
to the Board of Governors competent, convincing evidence demonstrating that 
a change of circumstances has occurred with regard to federal, state or 
area funding, other financial considerations, declines In enrollments In 
specific programs, and c.her factors which affect the viability of any 
course or program. The President may appoint an advisory committee to 
determine facts and provide recommendations to the President. Any such 
committee appointed shall act as an advisory grouo to the College 
President. 



of Governors competent evidence of diminution of financial support, program 
discontinuance, declining enrollments, or threatened declining enrollments, 
or other like changes of circumstances which would necessitate a reduction 
In force of full-time teaching staff of the College, the President shall 



Article 1. Before the force of this College, which Is defined as 



Article II. Upon the College President presenting to the Board 
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Indicate and report to the Board that such reduction 1n force shall be from 
the college as a whole or a particular campus or campuses. If such a 
reduction 1n force 1s to affect only a specific campus, such circumstances 
must specifically relate to the full-time teaching staff members from that 
'particular campus. The President shall also present evidence to the Board 
of Governors that there are not other full-time teaching vacancies on that 
particular campus on which the proposed reduction In force may occur. 

Article III. The President of the College shall present 
competent evidence to the Board that In addition to the llgltlmate need to 
reduce full-time teaching force on a particular campus, that there are no 
.such openings on other campuses or educational facilities operated by the 
College for which any affected employees would be qualified and to which 
said employees might transfer. 

Article IV. The College President shall provide to the Board 
evidence that the affected staff nember(s) were given adequate advance 
notice of the possibility of the reduction 1n force. In ceses whire the 
President has determined the need and extent of reduction In force he 
should make all reasonable efforts to give at least ninety (90) days notice 
of the proposed effective date of the termination of employment. The 
President shall demonstrate to the Board that the President has considered 
any reasonable alternative to reduction In force as were apparent to the 
President. 

Article V. When 1t has been determined by the President ilther 
with or without consultation with his advisory committee, reductions In 
force of the full-time teaching staff shall occur 1n the following 
sequence: 
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i. reduction In staff members who have advised the college In 
writing that they are terminating employment at or before the end of the 
contract year and not returning. 

b. reduction 'In staff members who have advised the college In 
writing that they are voluntarily retiring at or before the end of the 
contract year. 

"c. probationary staff, 
d. permanent full-time teaching staff. 
Article VI. If the President determines that a full-time 
teaching staff vacancy will occur In an existing position or that a new 
position will be created which a terminated full-time staff member has the 
right to be recalled for, all within the two-year period as provided by 
law, the President shall advise the staff member In writing of the 
availability of such position and of the position's commencement date. 
Such advice will contain the notification that the staff member has ten 
calendar days from the date of the notification In which to Indicate 
acceptance of the position. Notice shall be sent to the staff member by 
ordinary mall to the last known tddress as shown In the staff member's 
personnel file. Terminated staff members shall have the responsibility of 
keeping the College advised as to any change In mailing address. 

In the event the recalled staff member advises the College 
President of acceptance of the appointment, then the President shall 
prepare the appropriate notice of appointment and forward It to the staff 
member. The staff member must return the signed notice of appointment to 
the President within ten calendar days of mailing by the President. 

In the event th*» recalled staff member falls or neglects to 
accept the notice of appointment within ten calendar days by returning the 
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Board of Governors' Meeting Minutes 
September 28, 198? 

notice of appointment within the specified time, the staff member shall 
waive ill rights to recall for that particular position. 

Article VII. A recalled staff member shall upon full-time 
reappointment reattain rank and length of service vhlch have accrued to 
such staff member prior to termination. Salary for any such full-time 
reappointed staff member shall be subject to negotiation and settlement 
between tT»e reappointed staff member and the college. 
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Amend Current Termination Policy MOVED PY WOATKAN. SECOMPtD BY 5CHWARTZ- 
that the board strike the flrft sentence of the current termination policy 
statement. mm 

Wortman - aye Schwartz • aye 

Doyle - aye Stubbe - aye 

Dannelly - aye Pohlmann • sye 

Doran - aye Schnuelle - aye 

Louttenheiaer - aye Andersen - aye 

UNANIMOUS -ATE* VOTE ~ MOTION APPROVED 

Jerry Whelan atated the college haa never had a reduction in force policy. 
The college', policy manual aaya the college will follow the lawe of the atate 
of Nebraska. The Nebraaka atate lawa aay the technical community colleye 
areas will adopt a reduction in force policy statement. Implementation of a 
reduction in force policy statement was discussed during negotiations lust 
year. The College Cabinet, Larry Glazier, and Ooug Adler <Pereonnel Manager) 
have reviewed the statement. The statement was developed by combining the 
other technical community college's statements with the college's own 
thoughts. Jim Truell, counselor for the teachers, had an opportunity to look 
It the proposed ststement. 

Approve Proposed Reduction in Force Policy -- MOVED 8* DORAN. SECONDED BY 
SCHWARTZ that the board approve the reduction in force policy statement as 
presented (copy attached to minutes). 

Doran - aye Schwartx - aye 

Doyle - aye Stubbs - aye 

Dannelly - aye Pohlmann - aye 

Schnuelle - ay* Wortman - aye 

Louttenheiaer - aye Anderson - aye 

UNANIMOUS "ATE* VOTE — MOTION APPROVED 

Approve NCA Self -Study Report 

Dennis Tyson. Vice President for Educational Services, reminded the board of 
the college In-service scheduled on Friday, October 16, on the Hastings Campus 
beginning at 10 a.m. A tentative agenda for the meeting was distributed. 

On Monday, November 16, 1987, dinner for board members and the North Central 
site vlaitlng team tits been scheduled. No administrators will be present at 
the dinner. The dinner will be in Grand Island. 

Tyson atated that faculty, staff, students, the administration, and the board 
had an opportunity to review the North Central Self-Study Report Draft that 
was mailed out on September 1, 1987. 

Dennis Tyson reviewed the purposes of the self-study report, the plane for 
Improvements resulting from the self-study process, snd the request for status 
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STATEMENT OF POLICY £y««^ 



IN RESPECT TO 

FULL-TIME INSTRUCTORS, VOCATIONAL EVALUATORS, COUNSELORS 
SPECIAL NEEDS COUNSELORS AND CAREER AWARENESS LEADERS 



This Statement of Policy approved by the Area Board of the Metropolitan 
Technical Community College Area, hereinafter called the "Board" by its res- 
olution dated the 



1. RECOGNITION OF MTCCEA 



As certified by the Court of Industrial Relations (currently entitled 
the Commission of Industrial Relations) in its Certification Order dated August 
24, 1976, the Board hereby recognizes that the Metropolitan Technical Community 
College Education Association (hereinafter "Association") as the exclusive 
collective bargaining agent for those professional employees who are covered 
by this Statement of Policy. 



2. EMPLOYEES COVERED BY THIS STATEMENT 



The employees covered by this Policy Statement are: All full-time employees 
of the Metropolitan Technical Community College Area receiving annual Notice 
of Employment and holding full-time positions as Instructor, Counselor, 
Vocational Evaluator or Campus Librarians as defined and certified by the 
Court of Industrial Relations (currently entitled the Commission of Industrial 
Relations) (Case No. 167, Representation Case No, 48) of June 2, 1976 as amended 
by order dated June 9, 1976 without regard to whether they were employed on 
June 8, 1976. Special Needs Counselor shall be deemed to mean Counselor, 
and Career Awareness Leader shall be deemed to mean Vocational Evaluator within 
the meaning of *aid certification order. At date, the College has no Campus 
Librarians. No other employees of the College Area shall be covered hereby. 



3. BOARD PREROGATIVES AND RIGHTS RESERVED 



Matters of policy shall at all times regain the prerogative solely of 
the Board, and the Board at all times reserves and retains for itself, and/or 
its president and agents, the full right, authority, and discretion, in the 
proper discharge of its duties and responsibilities, to control, supervise, 
and manage the College and its professional staff; to determine and administer 
educational policy, curriculum, and the calendaring thereof; to in all respects 
operate the College and to direct the professional staff, and otherwise retains 
all right, authority, and discretion which is by law or otherwise vested in 
the Board. T he enumeration of certain retained rights in this paragraph shall 
in all instances be taken as being by way of illustration but not by way cf 
1 imitation. The exercise or non-exercise of rights a/!d prerogatives herein 
reserved shall not be grievable; provided, however, this provision shall not 
be construed to in any way limit a right to grieve arising by reason of a 
violation of the specific provisions of any other paragraph of this Statement 
of Policy that is grievable. 
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4. GRIEVANCE PROCEDURE 

There is hereby adopted the following procedure for handling grievances 
arising under this Statement of Policy. 

I. Definitions . 

(1) A "grievance" is a formal allegation by an employee covered 
by this statement ("grievant") that he/she has been adversely 
affected by a violation of the specific provisions of this 
Statement of Policy. Any matters not specifically provided 
for by the provisions of this Statement of Policy shall not 
be subject to the grievance procedure herein provided. Any 
policies, rules or procedures of the College Area or its Board 
of Governors as set forth in the rules, regulations, 
administrative procedures, Professional Personnel Handbook or 
other writings of the Col lege Area or its Board of Governors 
shall not be covered by or affected by this Statement of Policy 
or subject to the grievance procedure herein set forth, except 
to the extent same are specifically set forth in this Statement 
of Policy. The Association may lod<je its grievance hereunder 
in respect to those matters set forth in Subparagraph III hereof. 
Two or more employees covered by this Statement may join in 
a common grievance in accordance with the provisions of 
Subparagraph IV hereof. 

(2) The "immediate supervisor" is the lowest level administrator 
having immediate jurisdiction over the grievant who has been 
designated by the College to adjust grievances. 

(3) A "day" is a calendar day. 
II. Procedure . 

(1) Level I (Informal Level) . Recognizing that grievances should 
be raised and resolved promptly, a grievance shall be raised 
within ten (10) calendar days after the occurrence of the act 
or omission giving rise to the grievance; provided however, 
if the grievant could not have reasonably gained knowledge of 
the occurrence of such act or omission within said ten (10) 
calendar day period, then the grievance shall be raised within 
ten (10) calendar days from the date the grievant could have 
reasonably gained knowledge thereof, but in no event more than 
f orty-f i ve ( 45 ) calendar days from the occurrence gi vi ng ri se 
to the grievance. A grievance shall be raised by the grievant 1 s 
requesti ng wi thi n the af oredescri bed peri od for rai si ng the 
grievance an informal conference with the grievant 's immediate 
supervisor. The immediate supervisor shall respond orally within 
seven (7) calendar days of the informal conference. No written 
record of the ratter shall be placed in the official personnel 
file of the grievant if the grievance is thus resolved at the 
informal level • Both grievant and the immediate supervisor 
are encouraged to attempt to resolve grievances without 
representation at the Informal Level (Level I). However, by 
mutual agreement of both parties, either or both parties may 
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be represented at this level. If the grievant is not satisified 
with the response of his or her immediate supervisor, or if immediate 
supervisor fails to respond within seven (7) calendar days of the 
informal conference, the grievant may appeal the matter to the formal 
level . 

(2) Level II . If the matter shall not have been resolved at the 
informal level, the grievant may invoke the formal grievance 
procedure. To do so, the grievant shall within five (5) calendar 
days after receiving the informal response of his/her immediate 
supervisor (or within ten (10) calendar days after the informal 
conference If there be no response from the immediate supervisor) 
file a formal written statement of the grievance with his Division 
Chairperson, as appropriate. The statement shall be a clear, 
concise statement of the grievance, the circumstances involved, 
the decision rendered at the informal level , a reference to 
the specific provision of this Statement of Policy violated 
and the specific remedy sought. Within seven (7) calendar days 
of the receipt of the formal written grievance, the appropriate 
office with which tie grievance is filed shall respond with 
a written decision of the grievance, and shall cause to be placed 
a copy of the grievance and the response thereto in the official 
personnel file of the grievant. 

(3) Level III . If the grievant is not satisfied with the disposition 
of his/her case at Level II, the grievant may file a written 
appeal to his/her Vice President, as appropriate, within five 
(5) calendar days of receipt of the written decision rendered 
at Level II. The written appeal shall include a copy of the 
original written grievance, the decision rendered, and a clear, 
concise statement of the reason for the appeal. Within five 
(5) calendar days of his/her receipt of the written appeal the 
Vice President shall set a date for a meeting and notify the 
grievant and grievant 1 s Division Chairperson and the meeting 
shall be scheduled to be held within ten (10) calendar days 
after receipt of the written appeal by the Vice President, as 
appropriate. The Vice President, as appropriate, shall thereafter 
within seven (7) calendar days communicate his/her decision 
in writing to the grievant and to the person rendering the written 
decision in Level II and shall cause to be placed a copy of 
the appeal and his/her decision in the official personnel file 
of the grievant. 

(4) Level IV . If the grievant is not satisfied with the dispositon 
of the case at Level III, he/she may file a written appeal to 
the President within five (5) calendar days of receipt by the 
grievant of the decision rendered by the Vice President at Level 
III. The written appeal shall include a copy of the original 
written grievance and the appeals and decisions tendered at 
Levels II and III, together with a clear, concise statement 
of the reason for the appeal to the President. The President, 
or his/her designee, in his/her discretion, may within seven 
(7) calendar days after receiving the appeal, request a personal 
conference with the grievant. Within seven (7) calendar days 
after said conference, or within seven (7) calendar days after 
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his/her receipt of the appeal if he/she does not request a 
personal conference, the President, or his/her designee, shall 
make his/her written decision and notify the grievant and his/her 
Vice President, as appropriate, of his/her decision. A copy 
of this appeal and the decision of the President, or his 
designee, shall be placed in the official personnel file of 
the grievant. 

(5) Level V . If the grievant is not satisfied with the disposition 
of his/her case at Level IV, he/she may file a written appeal 
to the Beard of Governors of the Metropolitan Technical Community 
Area within five (5) calendar days of receipt by grievant of 
the decision rendered by the President, or his designee, and 
may also request a hearing by the Board. The written appeal 
shall include u copy of the original written grievance, and 
the appeals and decisions at all preceding levels, together 
with a clear, concise statement of the reason for the appeal 
to the Board. The Board, at its sole discretion, may elect 
to review or not to review the case. If it elects to review 
the case it may, in its discretion, review same solely on the 
basis of the record of the prior proceedings of the case or 
it may call the case tafore the Board for a full or partial 
hearing, in which event the grievant shall appear at said hearing 
and respond to any questions the Board may have in the matter. 
No later than the second regular meeting of the Board following 
the lodging of the appeal with the Board, the Board shall 
determine whevher it will accept and decide the appeal and 
shall notify the grievant and the President of its decision 
in this respect. Within ten (10) calendar days thereafter, 
the Board shall render its decision if same is to be based 
upon the prior record of the case or shall schedule a hearing 
if the case is to be determined un the basis of a full or partial 
hearing, said hearing to be held within ten (10) calendar days 
thereafter. In the event of such a hearing the Board shall 
render its decision within *ive (5) calendar days after the 
conclusion of such hearing. A copy of the appeal and the Board's 
decision shall be placed in the official personnel file of 
the grievant. The Board's decision on the matter, or its 
decision not to hear and decide the matter, whichever the case 
may be, shall be final under the grievance procedure. If the 
matter involved is one over which the Nebraska Commission of 
Industrial Relations is by statute given jurisdiction, the 
grievant may appeal same by filing a petition with said court 
within twenty (20) calendar days after rendition of the Board's 
decision or within such different time as may be specifically 
prescribed by statute. 

III. Association's Grievances . 

The Association shall have the right to have any alleged 
violation of the provisions of this Statement of Policy included 
herein for its sole and direct benefit as an entity (as 
distinguished from a benefit or provision for the employees 
covered by this Statement of Policy) reviewed as a grievance 
hereunder. By w*y of example, the provisions of Paragraph 
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14- A hereof dealing with Payroll Deductions for Association 
Dues is a provision included herein for „fu Association's sole 
and direct benefit. In respect to any such grievance by the 
Association, the procedure set forth in Subparagraph II above, 
shall be used except that the written grievance shall in the 
first instance be filed at Level III with the appropriate Vice 
President or other designee of the College. The Association 
shall have no right to aggrieve in its own name any alleged 
violation other than one for its sole and direct benefit as 
an entity, as aforeprovided. 

IV. Common Grievances 

In the event that more than one employee covered by this Statement 
of Policy allegedly suffers a ''common grievance" as hereinafter 
defined, and their individual and separate grievances shall 
have not been satisfactorily disposed of at the informal level 
(Level I), then, 1n such event, they may combine their grievance 
In one written grievance signed by each of them for the purposes 
of review through the formal levels of the grievance procedure 
(Level II through V). The term "common grievance" as herein 
used shall i..ean an alleged violation of the same provision of 
thi s Statement Pol icy and wi thout the exi stence of 

distinguishing circ ^stances or application, the determination 
of which shall be mutually made by the grievants, or their 
representative, and the Personnel Director, or other designee, 
of the College. The purpose of any such mutual determination 
of the nonexistence of distinguishing circumstances or application 
shall be solely the expediting of the grievance procedure and 
same shall not be deemed <* finding or binding upon either the 
College Area or the grievants 1n the acutal disposition of the 
cases involved. Either the Colleye Area or the grievants (or 
their representative) may request that grievances be combined 
under the provisions of this Paragraph. Subject to a 
determination of the existence of a "common grievance" as 
aforeprovided, similar grievances may be combined at the lowest 
administrative level common to all grievants involved. 

V. Employee Representation . 

Except as provided 1n Section II-(I) (Iiformal Level), any grievant 
may be represented at any or all stages of the grievance procedure 
by himself or, at his option, by one attorney or one other 
representative of his own choosing; any such representation shall 
be at grievant ' s own expense . When the chosen representati ve 
is the Association, the Association shall receive copies of all 
decisions and notices of hearings affecting the case and shall 
have the right to have one of its members present at all 
conferences and hearings. When the chosen representative is 
an attcrney-at-law, the grievant may also have an Association 
representative or one other non- legal representative present 
at any level at which the Board's representation will number 
two or more. 



V I . Time Limitations. 



The following rules shall govern as to time limitations, 

(1) Extension of time . The time limitations specified for either 
the grievant or the College Area may be extended by written 
mutual agreement. Such extension of time on the part of 
the College Area must be approved by the President, or his 
designee, for Levels I through IV and by the Board at Level 
V. 

(2) Effect of failure to aggrieve or to appeal within time 
specified. 

Failure to raise a grievance within the time prescribed shall 
be considered a waiver of the grievance. A decision at one 
level not appealed to the next level of the procedure within 
the time limit specified, shall be determined settled on 
the basis of the last decision rendered. 

( 3 ) Effect of failure to respond within time limi t . Fa i 1 u re 
Tt any level of the grievance procedure io initiate 
communications of a decision to the grievant within the 
specified time limit shall permit the lodging of an appeal 
at the next level of the procedure within the time which 
would have been al lotted had the decision been communicated 
on the final day specified therefore. 

VII. Miscellaneous Provisions . 

(1) Avoiding interruptions . This procedure shall not be construed 
to permit interruptions of classroom activity or to authorize 
the involvement of students at any stage of the procedure. 
In circumstances where the only witnesses } available to 
prove or disprove the existence of a fact is a student(s), 
then in such case the student(s) may be a witness. 

(2) Informal discussion . Nothing contained herein shall be 
construed as limiting the right of the grievant at any time 
or at any level to discuss the matter informally with the 
appropriate supervisor/administrator of the Col lege and 
have the grievance informally adjusted. 

(3) Separate statutory remedies . In respect to any al leged 
violations of statutory right pursuant to which a statutory 
procedure is provided for the relief from or protection 
of said right, such statutory procedure shall be the exclusive 
procedure and shall preempt this grievance procedure and 
shall be used in lieu hereof. 

(4) Hearings and Conferences closed . All hearings and conferences 
under this procedure shall Be conducted in closed sessions 
and shall include the person or body conducting the hearing 
or conference, the grievant, the grievant f s designated 
representative(s), personnel of the College Area who are 
involved, witnesses, and the College Area's representative. 
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(5) Time extended by reason of hospitalization . If on the date that 
a grievance must be lodged, an appeal taken or the response or 
decision of an administrator (including an immediate supervisor) 
must be given, the person required hereunder to do so is 
hospitalized, then, the prescribed time for taking such action 
shall not be deemed to have commenced to run until the day following 
the last day of his/her hospitalization, 

(6) Grievance procedures for other matters . The Board reserves and 
retains to itself the right to adopt and implement one or more 
grievance procedures in respect to any and all matters not 
specifically covered by this Statement of Policy, with terms 
and provisions as it shall in its sole discretion determine to 
be appropriate. 

(7) Administrative designees . During such times as any administrator 
(including an immediate supervisor) is incapacitated or may 
otherwise be absent from the campus for a period of time, the 
President of the College Area may designate someone of the same 
or higher managerial level in his/her place and stead to do all 
things required to be performed by him/her under this grievance 
procedure. 

(8) Costs . The grievant shall pay his/her own costs and attorneys 1 
fees or other representation fees and the Col lege Area shal 1 
have no liability in respect thereto. Similarly, the College 
Area shall pay its own costs and attorneys 1 fees or other 
representation fees and the grievant shall have no liability 
in respect thereto. 

APPOINTMENTS 

(A) Nine-Month Faculty . Appointments to the nine-month faculty of 
the College shall conform to the nine-month academic year 
determined by the Board except as otherwise may be provided within 
the appointment. Nine-month faculty who are, at the discretion 
of the Board , offered and do accept summer work shal 1 be so 
employed during the summer on a separate part-time contract in 
accordance with policies, compensation and fringe benefits 
applicable to part-time contracts. Nine-month faculty shall 
have a 177 day contract and shall receive no holiday pay or annual 
leave. 

(B) Twelve-Month Faculty . Appointments for twelve-month faculty 
shall conform to the College's fiscal year beginning July 1 and 
ending June 30. Twelve-month faculty shall have a 232-day contract 
and shall receive no holiday pay or annual leave. 

(C) Vocational Evaluators, Career Counselors, Special Needs Counselors 
and Career Awareness Leade rs. Appointments for Vocational 
Evaluators, Career Counselors, Special Needs Counselors and Career 
Awareness Leaders referred to as "support staff" shall conform 
to the College fiscal year beginning July 1 and ending June 30, 
and shall have a 232 or 177 working day contract and shall receive 
no holiday pay or annual leave. 



(D) Grants or Programs with Different Funding Years , In case of 
positions funded by grants or programs with a different period 
of funding than the normal academic or fiscal year, then the 
Board, at its discretion, may designate a personnel contract 
year consistent with the funding period of the grant or program. 
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APPOINTMENT PROPOSALS AND NOTICES OF APPOINTMENT 

The Board shall make appointments to the faculty and support s 
of the College upon the recommendation of the President of the Coll 
In making his/her proposal of appointment, the President shall su. 
to the Board the appropriate Appointment Proposal then in use 
the College Area and aoproved by the Board. 

If the Board shall act favorably upon the proposal , the President 
shall be authorized to sign on behalf of the College and to extend 
to the proposed appointee, for his or her signature, the appropriate 
Notice of Appointment then in current use by the College Area and 
approved by the Board. 

Said form of Appointment Proposal and form of Notice of Appointment 
shall contain such terms and conditions as may be deemed apppropriate 
by the Board; provided however, there shall be no terms or conditions 
included therein which are contrary to any of the express provisions 
of this Statement of Policy applicable to said appointments. 

CRITERIA FOR ESTABLISHING SALARY OF FACULTY AND SUPPORT STAFF INITIAL 
APPOINTMENT ; ' 

I. Recommendations for the initial appointment of nine-month faculty 
and support staff shall be based upon the following concepts 
and criteria as set forth below. 



30 



-8- 



I. The first consideration shall be application of the minimum criteria applicable to the particul 
particular level, which shall be as follows: 



ar faculty group o* support group and 



SUPPORT STAFF 

MINIMUM CRITERIA FOR INITIAL APPOINTMENT 
AND SUBSEQUENT PROMOTION 



GROUP I 

Career Awareness leaders 
Vocational Evaluators 



CRITERIA 




College 
Training* 



Related 

occupational 

experience 

Total years 
of pro- 
fessional work 
experience as 
that engaged 
in at MTCC. 

Amount of 
four above at 
MTCC. 



LEVEL I 



Bachelor's 
Degree 



2 Years 



None 



None 



LEVEL II 



Master's with 
minimum 18 grad- 
uate semester 
hours in career 
field 



2 Years 



2 Years 



None 



Bachelor's plus 
15 graduate hours 
in a planned 
program 



2 Years 



4 Years 



2 Years 



Bachelor's 
Degree 



4 Years 



4 Years 



3 Years 



LEVEL III 



Good recommenda- 
tions 

Master's plus 24 
graduate semes- 
ter hours with 
minimun 36 graduate 
semester hours <n 
career field 



2 Years 



6 Years 



None 



Good recommenda- 
tions 

Master's plus 15 
graduate semes- 
ter hours with 
minimum 24 grad- 
uate semester 
hours in career 
field 

2 Years 



8 Years 



2 Years 



Good recommenda 
tlons 

Master's plus 9 
graduate semes- 
ter hours with 
minimum 18 grad 
uate semester 
hours in career 
field 

2 Years 



9 Years 



3 Years 



For potion purposes only, semester hours In approved graduate level vocational education courses and graduate level adult education courses offered 
by an accredited university may be substituted for semester hours In career field. 
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I. The first consideration shall be application of the minimum criteria applicable to the particular faculty group or support group and 
particular level, which shall be as follows: * PF ^ 8 ¥ 

SUPPORT STAFF 

MINIMUM CRITERIA FOR INITIAL APPOINTMENT 
AND SUBSEQUENT PROMOTION 

GROUP II. 



Career Counselors 
Special Needs Counselors 



CRITERIA 


LEVEL I 


LEVEL II 


LEVEL III 






A 


0 


C 


/. 


B 


c 


1 . Job Perf or- 
Ma nee 


Good recommenda- 
tions 


Good recommenda- 
tions 


Good recommenda- 
tions 


Good recommenda- 
tions 


Good recommenda- 
tions 


Good rofftmmflnrfa« 

tlons 


oooq rv coninenoc 
tlons 


2. College 
Training* 

> 


Master's with 

minimum 18 grad- 
uate semester hours 
In career field 


Master's plus 24 
graduate semester 
hours with min- 
imum 36 graduate 
hours In career 
field 


Master's plus 15 
graduate semes 
ter hours with 
minimum 27 
graduate semester 
hours In career 
field 


Master's 
Degree 


Specialist 
plus 24 graduate 
semester hours 
with minimum 48 
graduate semes- 
ter hours In 
career field 


Master's plus 
36 graduate 
semester hours 
with minimum 42 
someste" hours In 
career field 


Master's plus 
27 graduate 
semester hours 
with minimum 3! 
graduate semes- 
ter hours In 
career field 


3. Related 
occupational 
experience as 

ma i cnyacjcu 
In at MTCC. 


None 


None 


None 


2 Years 


fill IIC 


nunc 


None 


4. Total years of 
professional 
work expe- 
rience as that 
engaged In at 
MTCC. 


None 


2 Years 


* Years 


4 Years 


6 Years 


8 Years 


10 Years 


5. Amount of four 
above at MTCC. 


None 


None 


2 Years 


3 Years 


wore 


2 Years 


3 Years 



* For promotion purposes only, semester hours In approved' graduate level vocational education courses and graduate level adult education courses 
offered by an accredited university may be substituted for semester hours In career field. 
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CEOUF I TEAChlttC FACULTY i 

Accounting English 

Agriculture Fine Arts 

Communications Geography 

Educat on Human Services 



MINIMUM CRITERIA BY LEVEL FOE INITIAL APPOINTMENT 
AND SUBSEQUENT FtOMOTION 
FOR 

CROUP I TEACHING FACULTY 



1. 



4. 



5. 



Humanities 
Mathematics 
Management 
Natural Sciences 



Physical Education 
Reading 

Social Sciences 



CRITERIA 



J oh Perfor- 
mance 



2. Collage 
Training* 



^ J. Related Occu 
pat lone 1 
Experience 



Total Yra. 

Teaching 

Experience 

Teaching 
Experience 
et MTCC. 



UVEL I 



Cood recom- 
aendetlone 

Master' « 
with aln. 
1$ gred. 
sea. hours 
in cereer 
field 



None 



None 



LEVEL II 
1 



Cood recom- 
mendations 

Master's 
plue 24 
gred. ssa. 
hours with* 
■in. 36 
gred. sea. 
hours in 
csreer 
field 



2 Yeere 



None 



Cood recom- 
mendations 

Master's 
plue 
IS gred. 
ssa. hours 
with aln* 
27 gred. 
eea. houre 
in cereer 
field 

None 



4 Yeer^ 



2 Yeere 



c 


A 


LEVEL III 
B 






LEVEL IV 




Cood recoa* 
uendetlone 


Coed recoa- 
aendetlone 


Cood recoa- 
aendetlone 


C 

Cood recoa- 
aendetlone 


A 

Cood recoa- 
aendetlone 


1 

Cood recoa- 
aendetlone 


C 

Cood recom- 
mends t ions 


Master's 
Degree 


Speclellet 
plus 24 
gred. eea. 
houre tilth 
aln. 46 
gred. eea. 
houre In 

field 


Hester's 
plus 36 
gred. eea. 
houre tilth 
alo. 42 
grad. eea. 
houre In 
cereer 
field 


Meeter'e 
plue 27 
gred. eea. 
houre with 
aln. 39 
gred. eea. 
houre in 
cereer 
field 


Doctor's 
with aln. 
54 gred. 
eea. houre 
in cereer 
field 


Doctor* e 
with aln. 
54 gred. 
eea. houre 
in cereer 
field 


Msster'e 
plue 60 
gred. sem. 
hours tilth 
■in. 48 grad 
aea. houre 
in cereer 
field 


None 


None 


None 


None 


None 


None 


None 


6 Yeere 


6 Yeere 


6 Yeere 


10 Yeere 


1) Yeere 


10 Yeere 


16 Yeere 


3 Yeere 


None 


2 Yeere 


3 Yeere 


None 


4 Yeere 


5 Yeere 



-™ •"77 r— r--»- «««««r notir. i. approve* graduate I aval vocational caucatU 

•ffaraJ hy a. accredited eolvereltv aav U eub.tltete. for eeaeeter houre la career field. 
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MINIMUM CRITERIA BY LEVEL FOR INITIAL APPOINTMENT 
AND SUBSEQUENT PROMOTION 
FOR 

CROUP II TEACHING FACULTY 



CROUP II TEACH I NO FACULTY i 
Art 

Banking ft Finance 
Child Care 

Clerical ft Secretarial Related Courses 
Commercial Art 



Computer Technologies 
Culinary Arts 
Drafting Technologies 
Electronic Technologies 
Engineering Technologies 



Fashion Merchandising 
**Health Occupations (See below) 
Home Economics ft Related Courses 
Horticulture 

Hotel /Restaurant Technologies 



Insurance Claim Examiner 
Interior Design 
Law Enforcement 
Legal Assistant 
Photography 



Postal Management 
Private Security 
Real Estate 
Sign Language Skills 



5. 



CRITERIA 


LEVEL I 


A 


LEVEL II 


fi 




LEVEL III 




LEVEL IV 


Job I'erfor- 


Cood recom- 
mende t ion a 


Cood rccom- 
menda t 1 ons 


Cood recom- 
mendations 


Good recom' 
mendat lona 


A 

Good recom- 
mendat iona 


Good recom- 
mendation! 


c 

Good recom- 
mendations 


A 

Good recom- 
mendations 


Good recom- 
mendations 


c 

Good recom 
mendat iona 


Col lege 
Tt .lining* 


Bachelor 'a 
with major 
In career 
field 


Maater'a 
with ain. 
Id grad. 
houra in 
career 
field 


Bachelor 'a 
plua 15 
grad. its. 
hour 9 in a 
planned 
program 


Bachelor 'a 
Degree 


Maater'a 
plua 24 
grad. aem. 
houra with 
min. 36 
grad. aem. 
houra in 
career 
field 


Maater'a 
plua 15 
grad. aem. 
houra with 
min. 24 grad 
aem. houra 
In career 
field 


Maater'a 
plua 9 
grad. aem. 
houra with 
. min. 18 grad 
aem. houra i 
career 
field 


Specialist 
plua 24 
grad. aem. 
houra with 
min. 48 
i grad. aem. 
houra in 
career 
field 


Specialist 
plua 36 
houra with 
min. 42 
grad. aem. 
hours in 
career 
field 


Specialist 
plus 18 
grad. aem. 
houra with 
mln. 36 
grad. aem. 
houra in 
career 
field 


Related Occu 
!><ic tonal 
Experience 


2 Years 


2 Years 


2 Years 


4 Years 


2 Yeara 


2 Yeara 


2 Yeara 


2 Years 


2 Yeara 


2 Yeara 


Total Yra. 

Teaching 
Experience 


None 


2 Years 


4 Yeara 


4 Yeara 


6 Yeara 


8 Yeara 


9 Yeara 


15 Yeara 


10 Years 


12 Yeara 


Teaching 
Experience 
at MTCC. 


None 


None 


2 Yeara 


3 Yeara 


None 


2 Yeara 


3 Yeara 


None 


4 Years 


6 Years 



* For promotion purpoaee only. aesMinLer houra in approved graduate level vocational education couraea aod graduate level adult education 

courses offered by an accredited univeralty may be aubatituted for aemeater lioura in career field. 
** jtefer to Page 17, Section 10 of this document. A list of the names of Teaching faculty members who opted to have the promotional requireme nts of 
Crou p Hi Teaching Faculty rather than Croup 11 TeachinR Paculty applicable to them la maintained in the Office of Personnel and Employee Relations 
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MINIMUM CRITERIA BY LEVEL FOR INITIAL APPOINTMENT 
AND SUBSEQUENT PROMOTION 
FOR 

CROUP III TEACHING FACULTY 



CKOOf III TIACHINC FACULTY 

Air Conditioning, Refrigeration & Heating 
Automotive Technologies 
Building Maintenance 
Construction Technologies 



Graphic Arts (Includes Printing) 
Industrial Maintenance 
Precision Machine Technologies 



CRITERIA 


LEVEL I 


A 


LEVEL II 
g 




A 


LEVEL III 




LEVEL IV 


• 

1 . 


Job Parlor* 


Cood recoa* 
aendetione 


Good rccoa- 
■endetione 


Cood recoa* 
aendetione 


Good recoa- 
aendetione 


Cood recoa- 
aendetione 


i 

Cood recoa- 
aendetione 


C 

Cood recoa* 
aendetione 


A 

Good recoa* 
aendetione 


• 

Cood recoa* 
aendetione 


C 

Cood recoa* 
aendetione 


2. 


College 
Training* 


None 


Aeeociele 
with aejor 
in cereer 
field 


One yeer of 
college 


Bachelor 1 a 


Beche lor 1 e 
with aejor 
in cereer or 
releted 

field 


Aeeoc late 
plue 30 
eea. hour a 

in e% a anna Jk 

«>ii p&vnncfj 
prograa 


Aeeociete 
vith aejor 
in cereer 
tie id 


Heeter'e in 
cereer or 
related 
field 


Sechelor'e 
plae IS 
gred. eea. 
houre with 
aejor in 
cereer or 
releted 
field 


Bachelor' a 
yith aejor 
in cereer 
or releted 
field 


3. 


Related 

Occupational 
Experience 


S Yeere 


6 Yeere 


S Yeere 


6 Yeere 


6 Yeere 


8 Yeere 


8 Yeere 


6 Yeere 


S Yeere 


8 Yeere 


4. 


Totel Yre. 
in Teaching 
Experience 


None 


2 Yeere 


4 Yeere 


4 Yeere 


6 Yeere 


7 Yeere 


8 Yeere 


12 Yeere 


10 Yeere 


12 Yeere 


5. 


Teaching 
Experience 
at KTCC. 


None 


None 


2 Yeere 


3 Yeere 


None 


1 Year 


2 Yeere 


None 


4 Yeere 


6 Yeere 



• For , rot Ion purpo... only. ..M.t.r hour, in .pprov.d gr.du.t. l.v.l voc.tion.I .duc.ttoo cour... and gr.du.t. . du i t .due.tion 

cour... off.r.d k, .„ .ccr,dit.d uoiv.r.ity w, b. .ub.titut.d for .....t.r hour, in c.r..r fi.Id. ..»«tio« 
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In each case, the following three basic concepts shall be applied: 

A. Place ent in a specific grade entitles the employee to the base 
salary for such level as set forth in the "Faculty/Support Staff 
Salary Schedule" att? 2d hereto as Appendix "A". 

B. Provision is made for additional qualifications beyond those 
used in level placement, in accordance with the following: 

1) Appendix "B" attached hereto in the case of teaching faculty. 

2) Appendix "C" attached hereto in the case of support staff. 

These qualifications may be applied individually or in 
combination, so long as base salary together with compensation 
for additional qualification does not exceed the "Limit for 
Initial Appointment" for the level concerned as set forth in 
Appendix "A". 

C. There is provision for qualitative evaluation and the assignment 
of an additional amount in the basic salary determination in 
those cases where it can be justified, such as in the case of 
unique competence or criticality of skill. Compensation for 
factors under this concept tt C" together with those of concepts 
"A" and "B" shall in no event in the aggregate result in a total 
salary exceeding the "Limit for Initial Appointment" for the 
level concerned as set forth in Appendix "A", provided however, 
the President may, in unusual cases , waive the limit to the 
extent of all or a part of the compensation resulting from 
application of this concept "C". 

The application of concept "B" can be made by the Division Chair- 
person or Administrator initiating the recommendation in conference 
with the applicant (proof of qualifications must be furnished.) 

Any recommendation for the application of concept "C" must 
be made in writing to the appropriate Vice President and supported 
in writing by appropriate information of qualitative nature. The 
Vice President shall evaluate each recommendation and make a 
determination as to the amount, if any, that wil 1 be applied to 
the base salary offered under these provisions for recommendation 
to the President. The determination of whether a critical skill 
al lowance is appropriate and the amount thereof is solely within 
the Boards hiring prerogative. 

The appropriate proposal for appointment form shall be utilized 
in determining the faculty salary proposal for each applicant. This 
form shal 1 be forwarded with the appropriate recommendations and 
wi 1 1 be incl uded in the uopl icant ' s personnel f i le if he or she 
is employed. 

Recommendations for the initial appointment of twelve-month 
faculty and support staff shall be based upon the nine-month concepts 
and criteria, out with the derived nine-month salary multiplied 
by 1.3107 to provide a twelve-month salary. 
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The Board's formal action in approving or ratifying appointments, 
including those made under critical ity of skill, shall be made in 
an open meeting of the Board or an open meeting of a committee or 
subcommittee of the Board to which such matters are referred. 

8. ACADEMIC WORK WEEK 

As used herein, the term "academic week" shall mean those hours of 
the day and those days of the calendar week during which the College 
determines that classes shall be offered, faculty office hours shall 
be kept and/or the services of faculty shall otherwise be made 
available to the College and its students. 

The "academic work week" of each faculty member shall consist of 
thirty-five (35) hours for teaching faculty and forty (40) hours 
for support staff as designated in the current Faculty Assignment 
Document H*ted August 1, 1985, (Appendix F) assigned by the College 
within the academic week, during which the faculty member's presence 
is required on campus or other premises designated by the College 
for classroom instruction, posted office hours, or other assigned 
on-campus duty. The College, by the nature of its educational mission, 
the students it serves and the hours of which it must provide class 
offerings cannot operate within a limited work day or on a fixed 
or limited schedule of hours. Accordingly, an employee's assigned 
hours of work within the academic week may vary as to time and duration 
each day depending upon a number of factors, including curriculum, 
enrollment, the demand for particular class offerings and times, 
the need to provide full teaching loads for faculty members, the 
College's need to fill specific teaching requirements, and other 
variables. The College will schedule and assign those hours of work 
constituting each employee's academic work week as in the College's 
determination will best meet the educational needs of the College. 

The amount of student contact, and other required on-campus hours, 
will be determined by the College from time to time as set forth 
in its Faculty Assignment Document, however, should the College at 
any time during the contract year covered by this Statement of Policy 
change such total on-campus requirement, then negotiations shall 
be reopened for the limited purpose of negotiating the economic impact 
of such change only. 

SPLIT-DAY MEAL ALLOWANCE 

Where, by reason of the hours of his/her assigned duties, a faculty 
member is required to work more than two "split-days" (as hereinafter 
defined) in the same academic week, the College shall provide the 
faculty member with an evening meal, or at College's option, an amount 
in cash equivalent to the value of such meal for each such split-day 
in excess of two (2) per academic week. The per meal cash equivalent 
shall be determined by the College quarterly and it shall be not 
less than the cost of a balanced meal available in the College's 
cafeteria or food service facility. 
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In lieu of providing such meal or cash equivalent, the College may, 
at its option, pay the employee a mileage allowance equal to the round 
trip cost of automobile transportation to and from the employee's home, 
not to exceed, however, twenty-five (25) miles total round trip, computed 
at the College's then current automobile mileage reimbursement rate. 

"Split. day" as used herein shall mean a day within the academic week 
whereon all of the following requirements are met: 

A. The faculty member's assigned on-campus duties within that Jay are 
spread over a period of time exceeding twelve (12) hours, such twelve 
(12) hours being measured from the time of the earliest of his/her 
assigned duties to the latest of his/her assigned duties on that day 
and 



B. The day shall be "split" by reason of there being \ period of time 
of not less than two (2) consecutive hours during which the employee 
has no assigned duties, and 

C. The employee shall live more than eight (8) road miles from campus, 
and 



D. None of the evening hours assigned to said faculty member on such day 
shall: 



1. Have been requested by the faculty member or given to him/her as 
a matter of his/her preference; nor, 

2. Be a part of a total teaching load for which extra pay for excess 
hours of teaching are being paid; nor, 

3. Have been assigned to him/her in order to provide him/her with 
a full teaching load; and 

E. For that week the faculty member shall have: 

1. Classroom or lab teaching assignments scheduled for at least four 
(4) different days; and 

2. Assigned classroom, posted office hours and other on-campus hours 
specified for full-time faculty in the College's Faculty Assignment 
Document then in effect. 

Tlr spent by a facult; member in attendance at commencement exercises, 
dep. tment, committee and faculty meetings and other non-teaching activities 
shall be excluded in determining whether or not a day qualifies as a split 
day. 

The split-day meal allowance shall be paid only in instances approved by the 
Division Chairperson and payment therefor shall be made 1n the same manner 
as travel reimbursement. Verification of employee entitlement to the allowance, 
hours of work and other qualifying qulrements shall be 1n such form and 
manner as the College may require. Eligibility for the spHt-day mea* .lowance 
will be determined on a per quarter basis. If application for determination 
of eligibility 1s not filed with the employee's immediate supervisor within 
the first ten (10) calendar days of the quarter, entitlement thereto shall 
rn y r te waived. 
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TRAVEL REIMBURSEMENT FOR SPLIT-CAMPUS .ASSIGNMENT 

The College shall reimburse employee's travel costs at the College's 
standard automobile reimbursement rate for travel to another campus 
during the day when employee's teaching duty requires him/her to travel 
to a campus other than the one upon which his/her first teaching assign- 
ment of the day is taught. Said mileage shall be computed on the basis 
of the shorter of the following distances: 

A. Round trip mileage from the first campus to the second campus, 
or 

B. If the employee is not required to return to the first campus 
that day, the lesser of: 

1. one way mileage from the first to the second campus, or, 

2. the actual additional mileage employee is required to drive 
that day, assuming he/she were to proceed directly to his/ 
her home from the second campus. 

In lieu of reimbursement, the College may, at its option, provide trans- 
portation. 'Jo reimbursement will be made in instances where the College 
has made transportation available to the employee and the employee 
has ooted not to utilize such transportation. 

SPECIAL EXCEPTION 

ThosH employees who pursuant to the special exception provision of 
Section 10 of the 1976-77 Statement of Policy opted to have the pro- 
motional requirements of Group III Teaching Faculty rather than Group 
II Teaching Faculty applicable to them, may attain promotion only through 
satisfying the requirements for promotion set forth in Column "A" of 
the level to which they thereafter seek promotion. 

PROMOTION IN GRADE 

Any employee who meets all requirements for promotion and is promoted 
to a higher grade shall, effective with the first day of his/her nine 
or twelve-month contract, next, following such promotion in grade, 
be compensated in the greater of the amounts computed as follows: 

A. The amount of salary he/she would receive had his/her initial 
appointment been made to such higher grade as of the effective 
date of said promotion, and with his/her salary computed in 
accordance with the provision of Apendix "A" applicable to said 
higher grade, including the M L1mit for Initial Appointment" 
applicable to such higher grade, or 

B. An amount equal to the salary he/she would have received in the 
gradr from which promoted for the contract year for which the 
promotion was first applicable, plus the sum of $500.00. 

The greater of said amounts so computed shall constitute his/her new 
salary base. 
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In respect to the requisite recommendation for an employee's promocion 

in grade, he/she shall be informed at the conclusion of his/her annual 

evaluation as to an adverse recommendation and shall have the ncjht to 
grieve same. 

11. REAPPQTNTM^TS FOR YEARS 1987-88 

Employees covered by this Statement of Policy who were employed by the 
College Area in the same capacity in the year 1987-88 and who received 
their initial appointment to their present positions in said preceding 
or an earlier year, shall receive a salary for the year 1987-88 in the 
amount of 104.3 7 S of the salary received in 1986-87 plus a fixed sum 
of $157.28 when eligible. 

12. "SPECIAL FUNDING" POSITIONS 

If any employee covered by this Statement of Policy holds an Annual Notice 
of Appointment for a position for which 25X or more of the salary cost 
is funded or reimbursed by governmenta 1 or other special grant or program, 
then in such event: 

A. The employee's level of compensation and fringe benefits (herein- 
after referred to as "compensation level") shall be the same as is 
provided for in this Statement of Policy notwithstanding the fact 
that the compensation level as provided for in said grant or program 
may be less or more than that provided for herein. 

B. Such employment shall not exceed the period of time for which the 
appointment is made, and the College Area shall have no obligation 
whatsoever to provide employment beyond the date stated regardless 
of funding. 

C. In the event, for any reason, the funds for the project or program 
are not obtained or are withdrawr during the period for which the 
employee is appointed, then such °iPDloyment shall be subject to 
termination by the College Area upon two (2) weeks notice to the 
employee. 



13. FRINGE BENEFIT S 

Employees covered by this Policy Statement shall receive frir-e benefits 
as set forth in the Fringe Benefits Schedule designated Appendix "0", 
attached hereto and by this reference made a part hereof. 

In respect to insurance carried for the benefit of an employee or his 
family, that portion of the premium which is not covered by the premium 
contribution to be made by the College shall be deducted from the 
employee's monthly wages. 

In the case of employee* on a nine-month contract and who have opted 
to receive their salary over nine months rather than twelve months, they 
shall piepay to the College in advance the employee's share of premiums 
that will accrue during the three-month period for which they will not 
oe receiving pay checks, and their failure to oo so may result in 
cancellation of the coverage without further li.bility to the College. 
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Insurance coverage will not commence until expiration of the waiting period, 
if any, applicable to the particular coverage nor prior to the enrollment 
date applicable thereto. 

14. ASSOCIATION PRIVILEGES AND RESPONSIBILITIES 

The Assocation shall have the following privileges and it and the employees 
that it represents shall have the following responsibilities: 

A. Payroll Deductions for Association Dues 

The Board authorizes the deduction of Association membership dues, 
as established by the Association, from the salary of any employee 
covered by this Policy Statement who shall authorize such deduction 
in writing end upon the following conditions: 

1) The Association shall submi* to the President of the College 
a certi f 1 ed 1 ist and a copy of the wri tten payrol 1 deducti on 
authorization of all members who request payroll deduction of 
dues no later than October 15 of each year. 

2) Said authorized ^eduction shall be made from the monthly pay 
of each member beginning in November and ending in May of each 
year. 

3) On or before the twentieth day of the month following the month 
for which deductions are made, the aggregate deductions shall 
be remitted to the treasurer of the Association. 

4) Each faculty member's written authorization shall be valid until 
revoked in writing by the faculty member. 

5) The Association shall be solely responsible in the event of any 
claims by employees that the deductions and/or remissions were 
improper. 
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Association's Use of Bulletin Board and College Mailboxes 

The Association may use the College mailboxes and bulletin board 
spaces designated by the College President subject to the 
following conditions: 

1) All postings shall be on approved bulletin boards and shall 
conform to all Board policies now or hereafter adopted which 
govern the general use thereof, shall be identified as a 
publication of the Association and be signed by the President 
or other authorized officer of the Association with his/her 
verification that it is an authorized statement, release 
or publication of the Associ. tion. 

2) The Association will not post or distribute information 
which is derogatory or defamatory of the College Area, its 
curriculum, any member of its student body or any of its 
personnel . 

In the event of a breach of the foregoing conditions of this 
Paragraph 14-B, the privileges herein given are subject to 
immediate suspension by the College Area President for a period 
of time not to exceed a College quarter. The Board may revoke 
the privileges herein provided for in the event of recurring 
infractions. 

Association Activity or Business During Working Hours 

The prohibiting and/or limiting employees from engaging in 
Association activities or business during working hours is a 
management prerogative which is at al 1 times reserved to the 
Board, is not a matter to be negotiated, and is exercisable 
by the Board at any time by action outside this Statement of 
Policy. 

Strikes, Slowdowns, Etc., Prohibited 

No employee covered by this Statement of Policy, nor the 
Association nor any of its agents, shall: 

1) Interfere with, hinder, delay, limit or suspend the continuity 
or efficiency of the College Area in the performance of 
its governmental or educational services or operations by 
strike, slowdown, refusal or failure to perform job functions 
and responsi bi 1 1 ties , or other work stoppage or otherwi se 
interfere with the operation of the College Area, or 

2) Coerce, instigate, induce, conspire with, intimidate, or 
encourage any person to participate in any strike, slowdown, 
refusal or failure to perform job functions and 
responsibilities or other work stoppage or other interference 
with the operations of the College Area which would hinder, 
delay, limit or suspend the continuity or efficiency of 
the College Area in the performance of its governmental 
or educational services or operations. 



• 



The Association shall comply with the provisions of this Paragraph 
14-D. In the event of c strike, work stoppage, slowdown or other 
interference with the continuity or efficiency of the College Area 
by employees who are covered by this Statement of Policy, the 
Association shall in good faith take all necessary steps to cause 
those employees to cease such activity. 

In addition to all other H*gal or equitable remedies the College Area 
may have, there shall be the following sanctions for violation of 
this Paragraph 14-D: 

1 ) Any employee viol ati ng thi s Paragraph 1 4-D may be subject 
to discipline up to and including termination by the College 
Area. 

2) If the Association violates this Paragraph 14-D, the College 
Area iriay withdraw from the Association any and all rights, 
pri vi 1 eges or servi ces provided to the Associ ation by thi s 
Statement of Policy. 

Nothing in this Paragraph 14-D is intended to imply or infer that 
the Association or its membership has heretofore acted in a manner 
contrary to the provisions of this paragraph. 

The Board shall not authorize, condone or permit an unlawful lockout 
of the members of the bargaining unit nor shall it coerce, instigate, 
induce, conspire with, intimidate or encourage any person to create, 
promote or participate in any such lockout. 

15. ENTIRE POLICY 

This Statement of Policy shall supersede any and all existing or prior 
verbal or written rules, regulations, resolutions and policy statements 
of the Board or College Area and all existing and prior customs, 
practices and alleged past practices of the Board or College Area 
in regard to the subject matter hereof which may be contrary or 
inconsistent with the terms hereof and this Statement of Policy shall 
constitute the Board's entire policy with regard to employees covered 
hereby insofar as concerns wages, hours and other matters which are 
the subject matter hereof. The adoption, institution, continuation, 
modification and abolishment of any or all past, existing and future 
policies, procedures, practices and customs shall be exclusively within 
the discretion of the College Area, except to the extent that such 
action shall be contrary to the specific terms of this Statement of 
Policy. 

16- CHANGES MADE DURING TERM HEREOF TO BE THROUGH NEGOTIATION 

The provisions of this Statement of Policy were formulated by the 
Board as a result of negotiations' with the Association as the exclusive 
collective bargaining agent of the employees covered hereby. Any 
changes in the provisions hereof which are to take effect prior to 
July 1, 1988, shall also be through negotiations with the Association. 
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17- MANDATOR Y/ PERMISSIVE NATURE OF ISSUES PRESERVED 

The mandatory or permissive nature of any subject, matter or issue 
included in or treated in this Statement of Policy is fully preserved 
and the question as to whether same is a mandatory or permissive subject 
of bargaining shall be determined by law without regard to and totally 
apart from its inclusion therein. The inclusion of any subject, latter 
or issue herein Sh3ll not be deemed an agreement, understanding or 
consent to submit the same in the future to the collective bargaining 
process, or be deemed a waiver of the Board's management prerogative 
or right in respect thereto, 

18. CONFLICT CLAUSE 

If any provision of this Policy Statement or any application of this 
Policy Statement to any employee or group of employees covered hereby 
shall be determined by a court of competent jurisdiction to be invalid, 
then such provisions or application shall not be deemed valid and sub- 
sisting, except to the extent permitted by law, but all other provisions 
and applications shall continue in full force and effect. 

19. EFFECTIVE DATE AND DURATION 

This Policy Statement shall be effective as of July 1 , 1987 , except 
as otherwise herein provided, and shall continue in effect until June 
30, 1988 , and thereafter until superseded by further action of the 
Board. It shall be policy not to meet and confer in regard to an> 
amendments to this Statement of Policy which are requested to be or 
are to be effective prior .o July 1, 1988 , even though the requested 
amendment might pertain to a subject or matter not included in or covered 
by this Statement of Policy or not within the knowledge or contemplation 
of either or both the College Area or the Association at the time they 
met and conferred in respect to this Statement of Policy, and even 
though such subject or matter was proposed and later withdrawn. 

20. ENSUING YEAR 

Nothing herein contained shall be construed to prohibit or discourage 
the representatives of the Board and the Association from meeting and 
conf erri ng pri or to Jul y 1 , 1988 , i n respect to the ensui ng year 
1988-1989 and the initial meeting in respect thereto shall in all events 
be scheduled to be held prior to ten (10) days following the adjournment 
of the 1988 session of the Nebraska Legislature. 
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1 987-88 
FACULTY & SUPPORT STAFF 
SALARY SCHEDULE 



SUPPORT STAFF — GROUP I 
(Career Awareness Leaders ) 
(Vocational Evaluators) 





LEVEL I 
9-M0. 12-MO. 


1 CMtTt T T 

LEVEL II 
9-M0. 12-MO. 


LEVEL 
9-MO. 


T T T 

III 

12-MO. 


\yo/-oo Base Salary 
For Each Level 


13,335 


17,478 


16,326 21,398 


17,339 


22,726 


Limit For Initial 
Appointment For 
Each Level 


16,669 


21,848 


OA AfVJ *%C *f A*f 

20,407 26,747 


21,674 


28 , 408 


Maximum Salary 
For Each Level 


19,669 


25,780 


24,080 31,561 


25,575 


33,521 


. SUPPORT STAFF — GROUP 


II 










tCareer Counselors) 
(Special Needs Counselors) 












LEVEL I 
9-MO. 12-MO. 


LEVEL II 
9-MO. 12-MO. 


LEVEL 
9-MO. 


T T T 

III 

12-MO. 


1987-88 Base Salary 
For Each Level 


16,326 


21,398 


17,339 22,726 


19,237 


25,213 


Limit For Initial 
Appointment For 
each Level 


20,407 


26,747 


21,674 28,408 


24,046 


31,517 


Maximum Salary 
For Each Level 


24,080 


31,561 


25,575 33,521 


28,374 


37,189 


TEACHING FACULTY 


1. 

9-MO. 


EVEL I 
12-MO. 


LEVEL 
9-MO. 


II LEVEL III 
12-MO. 9-M0. 12-MO. 


LEVEL IV 
9-M0. 12-MO. 


1987-88 
Base Salary 

For Each Level 16,695 


21 ,882 


17,729 


23,237 19,671 25,732 


22,260 


29,176 


Limit For 
Initial Appoint- 
ment For Each 
Level 20,868 


27,352 


22,162 


29,047 24,589 32,228 


27,825 


36,470 


Maximum Salary 

For Each Level 24,625 


32,275 


26,432 


34,644 29,040 38,062 


31,549 


41,351 



Base salary computed on 177-day contract, variations of contract length to be computed 
utilizing the above salaries. 
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APPENDIX B 
TO 

POLICY STATEMENT 



METROPOLITAN TECHNICAL COMMUNITY COLLEGE 

Criteria for Utilizing 
Additional Faculty Qualifications 
Beyond Those Used in Level Placement 

Salary 

Full-Time Experience * Increment 

A. For each academic year of teaching in two-year post- 
secondary institutions $275 

B. For each academic year of teaching in four-year colleges 

and universities and three-year nursing schools $210 

C. For each academic year of accredited public or non-public 

school teaching $210 

D. For each year of other job-related occupational experience. . $210 

E. For each of the first two years of education beyond that 
needed for grade placement (or 30 semester credit hours for 
each year). This must be in a planned program in the 

discipline or field and must have a definite objective. . . . $300 

*Fractions of years beyond a whole year do not apply: therefore, use 
next lower numoer of years. 
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APPENDIX C 
TO 

POLICY STATEMENT 



METROPOLITAN TECHNICAL COMMUNITY COLLET 

Criteria for Utilizing 
Additional Support Staff Qualifications 
Beyond Those Used in Level Placement 

Salary 

Full-Time Experience * Incremen 

A. For each year of directly applicable work experience in 

two-year post-seco'idary institutions $250 

t. For each year of directly applicable work experience in 

four-year colleges and universities $185 

C. For each year of directly applicable work experience in 
accredited public or non-public schools $185 

D. For each year of other job-related occupational experience. . $185 

E. For each of the first two years of education beyond that 
needed for grade placement (or 30 semester credit hours 
for each year). This must be in a planned program in the 
discipline or fi ^d and must have a definite objective. . . . $275 

*Fractions of years beyond a whole year do not apply: therefore, use 
next lower number of years. 
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APPENDIX D 
TO 

POLICY STATEMENT* 
FRINGE BENEFITS 



LIFE INSURANCE : The College shall provide for the benefit of the employees 
covered hereby, group term life insurance in the amount of $20,000.00 and 
at a cost not to exceed 23jt per $1,000 per month. 

LONG-TERM DISABILITY INSURANCE : The College provides a long-term disability 
insurance program integrated with social security. The coverage is 60% of 
annual base pay, 70% of all sources, after the first 90 days of disability, 
up to $5,000.00 per month maximum. The College will pay up to 0.541 per 
$100.00 compensation paid by the College under nine-month and twelve-month 
contracts. Employees will not be covered by the Long-Term Disability Insurance 
Plan for the first 30 days of employment. For details, see description of 
program on file in the College Personnel Office. 

CATASTROPHIC DISABILITY LEAVE : Each employee who sustains a catastrophic 
disability as may be defined from time to time by the College may request 
such leave. The granting of such leave is entirely within the discretion 
of the College. This statement is not intended to be a description of the 
program. For details and qualifying requirements see description of program 
on file in the College Perso- iel Office. 

HEALTH PROGRAM : The primary purpose of this Program is to provide either 
Health Insurance or Health Maintenance Organization ("HMO") membership for 
employees. Except as otherwise hereinafter provided, the entire amount payable 
for the benefit of an employee shall be used entirely for payment toward 
health insurance premiums or toward membership costs in the College's 
designated HMO (Benef't A). Amounts payable for the benefit of an employee 
under the Program may be directed to Supplemental Life Insurance (Benefit 
B) or limited Cash-in-Lieu-of (Benefit C) only in those cases where health 
coverage is otherwise adtquately provided for. (See "Limited Right to Elect 
Alternate Benefit" below). The College will provide health coverage/alternate 
fringe benefit contribution (hereinafter called the "Health Fund Contribution") 
for the contract year 1987-88 in the amount of $2,285.40. 

The benefit shall be prorated en the basis of date of employment of each 
member, to be applied by the College exclusively for the following benefits: 

Benefit A. Health Program . Each employee will be afforded the opportunity 



to enroll in the College's health program as same may from time 
to time be constituted. The plan presently provides 
hospitalization, surgical, major medical and dental benefits 
under group health insurance or an alternative membership in 
HMO. The following health plans are available under the current 
health fund program: 

1) Single Medical and Single Dental Coverage 

2) Single Medical and Family Dental Coverage 

3) Single Medical -HMO Only (No Dental Coverage for persons over 
age 18) 

4) Family Medical and Single Dental Coverage 

5) Family Med cal and Family Dental Coverage 

6) Family Medical-HMO Only (No Dental Coverage for persons over 



age 18) 
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If eligible, an employee may, to the extent his/her Health Fund 
Contribution entitlement has not been reduced by the College's 
contribution to medical/dental health insurance premiums or HMO 
membership fees, designate any unused portion thereof "Eligible 
Alternate Benefit Amount" to be expended by the College for either 
Benefits B or C or a part to each. 

Benefit B. Supplemental Life Insurance . To the extent an employee is entitled 
to elect an alternate benefit and the Eligible Alternative Benefit 
Amount has not been taken in cash under Alternate Benefit C, 
the employee may direct the purchase of additional group life 
insurance (subject to Internal Revenue Service limitations and 
master policy limitations). 

Benefit C. Cash-in-lie u-of Payme nt. To the extent an employee is entitled 
to elect an Eligible Alternative Benefit Amount and has not 
utilized it for Alternate Benefit B, the employee may elect to 
take the same in cash up to a a maximum of $1,100.00. 

Cash-In-Lieu of Health Insurance for 1987-88 is as follows: 



Health Insurance 



HMO 



Single Health/Single Dental 
Single Health/Family Dental 
Single Health-HMO Only (No Dental 
for persons over age 18) 
Family Health-HMO Only (No Dental 
for persons over age 18) 
Full Cash-in-Lieu 



1,053.96 
1,041.44 

not available 

not available 
1 ,100.00 



1,035.80 
1 ,024.28 

1,087.28 

11.28 
1,100.00 



Special rul e for 1984-85 employees . Full-time employees holding 
contracts for the year 1984-85 and continuously thereafter shall 
be limited to the cash-in-lieu-of benefit of $1,100.00 in the 
year 1985-86 and subsequent years, but have added to their salarie- 
in 1985-86 an amount equal to the difference, if any, between 
the $2,285.40 maximum Health Fund Contribution and the aggregate 
of the amounts utilized or taken under Benefits A, B, and C, 
said difference being herein referred to as "1984-85 
Cash-in-Lieu-Of Buy Back" or "Buy Back." By way of illustration, 
assuming no utilization of Benefit B, the cash-in-lieu-of buy 
back for 1984-85 employees is configured as follows: 



BUY BACK TABLE 



Utilization Additions to 

Benefit A Salary (Buy Back) 

Family Health/Family Dental -0- 

Family Health/Single Dental -0- 

Single Health/Family Dental $ 267.64 

Single Health/Single Dental $ 387.28 

No Health/No Dental $ ij85 40 
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Employees not nolding full-time contracts of employment for year 
1984-85 are subject to the $1,100.00 maximum for Benefit C with 
no provision for salary buy back or add on. 

If an employee receiving a buy back addition to salary in 1985-86 
who subsequently ejects greater health and/or dental coverage 
under Benefit A (i.e., elects to go from single to family coverage), 
then in such event he/she shall at that time have his/her salary 
reduced by an amount equal to the buy back salary addition payable 
in 1985-86 because the employee is not utilizing full coverage 
in that year, computed in accordance with the Buy Back Table, 
inversely, an employee holding a full-time contract in 1984-85 
who subsequently qualifies for and elects reduced health/dental 
coverage from that utilized in 1985-86 shall have added to his/her 
salary in the year of reduction of coverage an amount equal to 
that which would have been added to his/her 1985-86 salary had 
he/she elected such lesser coverage in the year 1985-86, computed 
in accordance with the Buy Back Table. 

Buy buck salary add-ons may result in the maximum salary level 
limitation being exceeded, but that portion which exceeds the 
applicable maximum shall not be eligible for percentage salary 
increases. 

The buy back and greater health and/or dental coverage election 
shall be the responsibility of the employee who shall make a written 
election and submit the written election to the Office of Personnel 
and Employee Relations. The written election will remain in effect 
until superceded by another election. An election must be no 
1 onger than a peri od of thi rty ( 30 ) days from a change i n 
circumstance. 

If an employee wishes to purchase additional health, dental or 
life/accidental death and dismemberment insurance, such a change 
will be effective the first of the month following the date such 
coverage is approved by the insurance carrier. If an employee 
makes application for additional coverage within 31 days of his/her 
marriage, the additional coverage will be effective on the date 
of the marriage. 

If an employee wishes to cancel all or part of his/her health, 
dental or life/accidental death and dismemberment coverage, the 
change will be effective the last day of the month in which written 
revocation of coverage is made. 

Limited Right to Elect Alternate Benefit : Only in the following 
cases may an employee elect an Alternate Benefit: 

1) An employee of a single marital status who does not qualify 
for family coverage, and who enrolls for single coverage, 
may elect "Benefit B M and/or "Benefit C", above, in an aggregate 
amount equal to the difference between the Health Fund 
Contribution amoun* and the cost of single coverage actual ly 
provided to the employee. 
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2) An employee who is married and qualifies for family coverage, 
does not enroll for coverage under the College's program, 
and whose spouse, through such spouse's separate employment, 
has coverage substantially the same or better than that provided 
under the Col lege 1 s medical and dental insurance program, 
including coverage of the College employee and coverage of 
dependent children of the College employee, if any, and 
satisfactory written proof thereof is furnished to the College, 
may elect "Benefit B" and/or "Benefit C", above, in an aggregate 
amount not to exceed the Health Fund Contribution amount . 

Any election of Benefit C shall be subject to $1,100,00 limit set forth above. 

Partial Contract Year; Proration : In respect to employees who shall not 
have worked a full contract year within the College fiscal year, the College's 
contribution shall be prorated on the basis of the number of months worked 
within the fiscal year as follows: 

1) Nine-month employees: l/9th for each month worked 

2) Twelve-month employees: 1/1 2th for each month worked 

Effective January 1, 1988 the College to the extent permitted by Section 
125 of the Internal Revenue Code, will provide employees the opportunity 
to tax shelter employees payments made toward the purchase of coverage under 
the College's health plans and/or supplemental life insurance and/or dependent 
life insurance plan. 

RETIREMENT PROGRAM : Retirement benefits are provided through TIAA/CREF 
Retirement Plan and Social Securitv. Participation in the plan is mandatory 
for employees age 25 or over and elective for those under age 25 who have 
completed one year service. The employee may select either 2%, 3%, 4%, 5%, 
or 6% as his or her own contribution rate to the TIAA/CREF Retirement Plan, 
which shall be deducted from and calculated upon only that compensation earned 
under the nine-month or twelve-month contract. The College shall match the 
employee's own contribution. The College shall make no contribution in respect 
to compensation earned under part-time or summer contracts. This statement 
is not intended to be a description of the Program and for details see copy 
of the College Retirement Resolution on file in the College Personnel Office. 

SICK LEAVE : Each employee covered hereby shall be credited with sick leave 
at the rate of one day per month for each month of his/her contract period, 
same being nine (9) days per year for those on a nine-month academic year 
contract and twelve 2) days per year for those on twelve-month contracts. 
Sick leave may be ustv only for the following purposes: 

Approved absences made necessary, (1) by disability caused by sickness, 
illness or injury of the employee, (2) to prevent exposure of co-workers 
and the public to contagious disease, or (3) by need of employee to 
obtain dental or medical care. Sick leave may be used for absences 
caused by disability arising from maternity. Sick leave may not be 
used for absences by reason of adoption. 
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An employee who finds it necessary to be absent for any of the above reasons 
shall communicate same to the College President or his/her designee as soon 
as possible and file a request in writing for prior approval of the use of 
sick leave for such absence. Except in the cases of (1) leave necessitated, 
by disability caused by unforeseen sickness, illness or injury of the employee* 
and (2) leave necessitated to prevent exposure of co-workers and the public 
to contagious disease that might seriously endanger their health, prior approval 
of sick leave must be obtained. 

In the cases of (1) leave necessitated by disability caused by unforeseen 
sickness, illness or injury of the employee, and (2) leave necessitated to 
prevent exposure of co-workers and the public to contagious disease that might 
seriously endanger their health, the request shall be filed as soon as possible 
after returning to work. 

Sickness, injury, illness, maternity, or any other physical or mental 
disability, therefore, to qualify for use of sick leave, must be such as to 
either disable the employee from performance of his or her regular duties 
or seriously endanger the health of the public or other employees, and be 
certifiable as such by the attending physician. 

In any case where the College deems it appropriate, it may require the employee 
to obtain a specific certification from a physician certifying the nature 
of the sickness, illness, injury or disability and the necessity for absences 
from work and if appropriate, a certification as to the employee's fitness 
to return to • ork. Sick leave is a privilege and abuse thereof may result 
in discipline nd/or discharge. 

Unused sick leave may be accrued to a maximum of 110 days. Subject to the 
110 day maximum accrual rule, unused and accrued sick leave accumulated from 
ONTCC has been credited to the employee where appropriate. 

In the case of extenuating circumstances and upon written request of the 
employee, the President or his designee may allow use of sick leave for a 
given year, during said year, prior to actual accrual of the sick leave. 

No sick leave shall accrue on account of employment under separate part-time 
or summer contracts. However, sick leave previously accrued an^ unused may, 
subject to appropriate approval, be utilized by nine-month teaching faculty 
having a summer employment contract during such summer employment. If so 
utilized, pay per day of such utilized sick leave shall not exceed the average 
daily summer contract rate. 

The College will not purchase or otherwise compensate employees for unused 
sick leave, except as provided herein. However, in the case of full-cime 
faculty and support sta^f covered by this Statement of Policy who during the 
term hereof either: 

A. Retire from service with the College by reason of reaching normal 
retirement age as established by the Board; or 

B. Die; 
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then in such event the College shall pay 25% of such employee's accumulated 
and unused sick leave at the employee's current daily rate of pay- In the 
case of a retiring employee, such benefits shall be payable to the employee. 
In the case of a deceased employee, such benefits shall be payable to his/her 
designated beneficiary, and if he/she shall have failed to designate a 
beneficiary, then to his/her spouse if living and if not, then to the deceased 
employee's estate. 

PERSONAL LEAVE : Each employee covered hereby shall be eligible to take approved 
absences not exceeding two days per year for personal leave purposes upon 
approval of the appropriate College Vice President. An employee who requests 
personal leave shall communicate same to the Vice President as soon as possible 
and file a request in writing for prior approval for such absence. Personal 
leave days shall not accumulate from fiscal year to fiscal year, and must 
be taken during periods of time when the member is under his/her full-time 
permanent contract, or under a summer contract. Personal leave may be taken 
in one-hour segments with appropriate supervisory approval. 

BEREAVEMENT AND/OR SERIOUS ILLNESS IN IMMEDIATE FAMILY LEAVE : Each employee 
covered hereby shall be eligible to take approved absences necessitated on 
account of serious illness or death in the employee's immediate family subject 
to the approval of the appropriate College Vice President. The term "immediate 
family" as used herein shall mean only the employee's father, mother, 
grandfather, grandmother, spouse, child, step-child, brother, sister, 
father-in-law, mother-in-law, brother-in-law, sister-in-law, and any relative 
living in the household of the employee. The term "serious illness" shall 
mean a life threatening situation as determined by the Vice President. 

The Vice President reserves the right to request verification of leave either 
upon the granting of or return from the requested leave. The approval of 
an amount of leave granted shall be determined by the appropriate College 
Vice President taking into account the circumstances involved, however, in 
no case shall the leave exceed five (5) days for one death or serious illness 
or more than a total of ten (10) days in a fiscal year. 



* References herein to employees shall mean only full-time nine or twelve-month 
faculty and full-time nine or twelve-month support staff covered by the 
Statement of Policy to which this appenJix is attached. The provisions of 
the Statement of Policy and the specific benefits herein set forth do not 
apply to services rendered or compensation earned by such employees as the 
result of separate part-time or summer contracts. 
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APPENDIX E 



SUPPLEMENTAL PAY SCHEDULE 



Member Substitute Pay 

1. When a unit number serves as a substitute, he/she will be reimbursed 
at the rate of $11.00 per contact hour and any portion thereof on 

a prorated basis in quarter hour intervals. 

2. When a unit member substitutes for a Continuing Education instructor, 
member shall receive the same rate as the regular instructor for said 
class. 



3. A unit member will be givun reasonable notice of the need to 
substitute. 



4. This does not preclude the practice of substitution by unit members 
through mutual agreement and approval of their immediate supervisor. 
When this option is chosen, it is understood that there will be no 
remuneration, other than the exchange of services. 
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FACULTY ASSIGNMENT DOCUMENT 
The faculty assignments within the academic work week will be allocated to assigned 
ECH, posted office hours, preparation time and attendance at appropriate meetings. 

1. A normal faculty assignment shall consist of 18 ECH per quarter and 54 ECH per 
academic year for 9 month faculty, 72 ECH per calendar year for 12 month faculty. 

2. For 9/12 month faculty the faculty assignment may be averaged over the academic/ 
calendar year. 

3. Faculty may be assigned a combination of day, *v aing, or Saturday classes as 
part of the regular assignment. 

4. The assignment shall consist of 35 hours on campus or other premises designated 
by the College to include a minimum of 6 posted office hours except special 
situations i.e. faculty members assigned to clinicals, which will require less 
than the minimum of 6 posted office hours. The assignment for support staff 
shall consist of 40 hours on campus or other premises designated by the College. 

5. Faculty with less than 18 ECH in a given quarter may be assigned an over assign- 
ment provided at least one-half of the over assignment is used to fulfill the 18 
ECH required for normal assignment. (Over assignment hours may be part of the 
35 on campus hours.) 

6. Extra pay, independent study, cooperative work experience and continuing education 
contracts will ordinarily be in excess of 18 ECH. When in excess of 18 ECH they 
may not be counted toward the 35 on campus hours. 

7. Eighteen ECH shall be considered a normal assignment for full-time 9 month 
faculty teaching the 10 week summer session. ECH in excess of 18 shall be paid 
at the extra pay rate. This section applies to faculty teaching a combination 
of 10 week and 5 week classes. 

8. Nine ECH shall be the normal assignment for 9 month full-time faculty teaching 
only one 5 week session. ECH in excess of 9 shall be paid at the extra pay rate. 

9. All over assignments will be paid in spring quarter * m the annual assignment 
has been determined. 

10. Normal class size shall be 35. Allowances will be made for special situations 
such as space, number of lab stations, development classes, etc. 

11. Ordinarily, cooperative work experience, portfolio development, practicums, and 
independent study will be considered as extra-pay assignments. 



DEFINITIONS 



ECH * (Equivalent Credit Hours) 



Over Assignment 




A common base to which lecture, laboratory, clinicals, 
and practicums are related by a numerical factor 
assigned to each activity. 

The ECH in excess of 18 ECH, generated by a course 
of which part is used to fulfill the 18 ECH regular 
assignment. 
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THE PARTIES AGREE AS FOLLOWS: 



Salaries j 



The settlement' of salaries for professional, full-t;.me. S-month 
contract personnel shall be: 

1937-88 - A salary schedule with a base of $16,800 for a 
Plaster? Degree wi*.h SS40 increments both horizontally and 
vertically, with a maximum of twenty (20) steps vertically. 
See Attachment A. There will be no vertical movement on the 
scnedule for the 1987-88 college year. 

1988-89 - A salary scnedule wi' a base of 517,100 for a 
masters Degree with SS&0 increments both horizontally and 
vertically with a maximum of twenty (20) steps vertically. See 
Attachment 8. There will br one vertical step provided for 
those who are not presently on Step 20 of the schedule. 



Studies: 



The following studies shall be completed during this contract 
period : 



A. Sabbatical Leave 
8* Early Re tlrement 
C. flerit Pay 
0. Grievance Policy 

The studies shall be conducted by an Ad Hoc Committee. P1PEA 
members will be invited to participate on the committees. A 
written report will be submitted at the completion of the study 
to the Area President* 



Overload Salaries: 



mileage : 



Full-time instructors will be compensated at a rate of S275 per 
credit hour of instruction at both colleges for credit hours in 
excess of 30 semester hours per year. Overload pay will be 
made in the monthly check :n which it is determined an overload 
has been completed* 

Payment date for Summer School and Inter-Term will be mutually 
agreed uoon between the P1PEA and the mid-Plains Technical 
Community College Area* 

mileage for use of personal vehicles shall be set at S.20 per 
mile • 



Travel Time for 
Satellite Courses: 



Travel time for satellite courses shall be set at 57.50 per 
hour of travel time. 



Extra Outy Pay: 



Grievance Policy 



Compensation for head coaching duties shall be equalized at 
both colleges per major sport* The major sports will be as 
follows: girl's basketball, girl's volleyball, boy's basket- 
ball. Coif will be classified as a minor sport. Compensation 
for the coaching of a major sport will be $1,500 per major 
sport and compensation for coaching a minor sport will be S5C0 
per minor soort* 

As 5er Sclicy ?*150 i n the mid-oiains Technical Community 
College Area Policy manual - Revised October 30, 1960* 
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mid-Plains Technical Community College Area Board 
and the (lid-Plains Education Association 
Negotiated Agreement for 1987-88 and 1988-89 
Page 2 



Health Insurance: The Area Board agrees to make available Blue Cross/Slue Shield 

group health insurance program or equivalent coverage and to 
contribute full single and family premiums for *11 full-time 
faculty members* The Area Board retains the rigf t to change 
compa.-^le coverage or otherwise provide the coverage upon 
mutual consent of the two bargaining groups* 

The Board will provide a rider to the medical Insurance policy 
to allow f.culty memoers retired by age or disability to 
continue to belong to the medical Insurance group. After a 
person is retired by age or disability, he or she will pay the 
monthly premium for such insurance coverage to the Area Office* 

Sabbatical The mid-Plains Area Board of Governors will grant a sabbatical 

Leave: leave for one (1) year with the following conditions: 

Five (5) years of consecutive full-time service to the Area 
must be completed prior to the application for a sabbatical 
leave* 

The requests for sabbatical leave must be submitted prior to 
January 1, prior to the year in which the sabbatical l<save is 
requested* 

The professional employee on sabbatical leave shall not be 
given credit for longevity for pay purposes for the period the 
professional employee is absent from the Area* 

A qualified replacement, if necessary, must be secured in order 
for a sabbatical leave to be granted* 

The Area shall not contribute to the payment of salary or 
fringe benefits while the professional employee is on leave 
from the college* 

Sabbatical leave will be granted for educational purposes only* 

Long Term The mid-plains Board of Governors agrees to make available a 

Disability and group long-term disability insurance program to include term 

Life Insurance: life insurance for full-time faculty members under contract 

with the mid-Plains Technical Community College Area* The 
amount of life insurance for the emoloyee and his dependents 
shall not exceed S2U.000 and SI, 000 respectively* 

The mid-Plains Board of Governors retains the right to change 
comoarable coverage or otherwise provide for coverage upon 
mutual consent of the two bargaining groups* 

Classification of Disability: Termination of a person on 
disability shall taice place on April 15 of the year following 
the disability* The Administrator and/or faculty member may 
request and the Board of Governors can approve the extension of 
the waiting period, shall it be deemed necessary* 
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nid-Plains Technical Community College Area Board 
and ffid-Pla'ins Education Association 
Negotiated Agreement for 1987-88 ano 1968-69 
Page 3 



) Leave of Absence: 



Professional 
Leaves 

Personal Leave: 



Retirement : 



Sick Leave: 



As per Policy |41*3 if* the mid-Plains Technical Community 
College Area Policy manual* 

Leave may be granted to faculty members to attend professional 
meetings • 

Personal leave of five (S) days per contract period may be 
allowed each full-time faculty member for the purpose of the 
transaction of personal business, without loss of pay. Notice 
in writing requesting the absence is to be submitted to the 
President of the College, If possible, the notice shall be 
given a minimum of two '2) days prior to the requested date. 

The Area Board agrees to make available TIAA-CREF Croup 
Retirement Program and will contribute an amount equal to the 
faculty contribution, but shall not exceed six percent (6?). 
The Area Board retains the right to change trustees or 
otherwise provide for a retirement plan if mutually agreeable 
to both the Association and the Board. 

Faculty members of 'the Mid-Plains Technical Community College 
Area will be granted sixty (60) days sick leave each year. The 
faculty at Clid-Plains Community College, flcOonald-Belton 
Campus, have the option to use their accumulated sick leave 
before applying for their disability. 

Sick leave may not be used for any purpose other than treatment 
and convalescence necessitated by disability and/or illness of 
the employee. 



Bereavement Leave: 



Extra Activity 
Corp*nsa tion : 



In case of sick leave absence, the employee may be required to 
present to the administration a physician's statement of 
physical condition. 

Bereavement leave will be granted for the death of spouse, 
child, brother, sister, father, mother, grandparent, guardian, 
in-laws, grandchildren, or any other relative who is a 
permanent resident in cr.e employee's home. The bereavement 
leave shall be cleared through the President 1 * office. The 
number of days of leave will be determined for each request. 
Consideration will also be given for bereavement leave to 
attend the funeral of other family members or close friends. 

Compensation for sponsor ship of twelve extra activities shall 
be at a rate of S 1 SO per activity and should more than one 
person sponsor an activity, the money is to be divided. The 
activities covered bv the agreement are: did -PI a ins C immunity 
College - (1) Phi Thrta Kappa, (2) Scribes, (3) Circle K, (4) 
Rodeo Club, (S) Criminal Justice Club. At ftcCook Community 
College the activities are - (1) Phi Theta Kappa, (2) Circle K, 
(3) ffl Club, (6) Home Economics Club, (5^ Phi Oeta Lambda, (6) 
Ag Club, (7) Student Senate. 
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fflid-Plftins Technical Community College Area Board 
and Aid-Plains Education Association 
Negotiated Agreement for 1987-88 and 1988*89 - 
Page A 



) Faculty The Area Board will pay tuition and fees for instructors who 

Development: take credit classes in their related field, while teaching full- 

time and not on sabbatical leave. Credit classes can either be 
offered during Summer School or classes offered on or off campus 
of an accredited four-year institution. 

Tuition Waiver: The Area will provide the continuation of the waiver of tuition 

for retired cr disabled faculty members, spouse, or dependent 
children. The Area will also provide the continuation of the 
waiver of tuition for spouse and dependent children of deceased 
faculty members, 

management Rights: It is agreed by and between parties that those items resolved 

by negotiations represents the sole and exclusive understanding 
by and between parties relative to wages, hours, days and 
conditions of employment existing during the negotiated period. 
The parties recognize the right of management to conduct the 
business of the employer and to direct their working force, and 
the employer subject only to the express terms and conditions 
hereof, shall have and does hereby expressly reserve the right 
to determine all issues relating to wages, hours, days and 
conditions of employment not expressly resolved by negotiations 
including, but not limited to„ the .*ight to fire and layoff - 
employees, to classify, or discharge them for cause, and in 
general to maintain discipline, order and efficiency,. The 
employer reserves the right to publish reasonable rules and 
, v regulations fro* time to time as it may deem necessary and 

appropriate for the conduct of its business, and may do so 
provided only that the s.me are not inconsistent with the 
express terms as resolved by negotiations. 

All items relating to professional personnel not explicitly 
negotiated during that 1987-88 and 19*8-89 contract period 
shall remain intact as stated in the Area Policy Manual for the 
contract period* 

Contract Period: This agreement shall remain in effect for the 1987-88 and 1988- 

89 contract period for payment of salaries until replaced by 
another agreement between the two bargaining groups. 

Hiring Guidelines: New Personnel with five (5) years or more teaching exoerience 

shall be compensated at the same amount as present personnel 
with comparable education and experience. 



A maximum of five (5) years of prior teaching experience will 
be allowed for initial placement on the schedule. 
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PROFESSIONAL PERSONNEL 



Grievances 



Grievance Procedures 

INTRODUCTION 

LB422 (Approved by the Governor May 3, 1973, Introduced by Johnson, 15) 

An ACI relating to schools: to provide procedures for termination or 
amendment of contracts; and to provide for construction. 

Be it enacted by the people of the State of Nebraska, 

Section 1. The contracts of the teaching staff employed by the 
governing board of any state technical community college, educational 
service unit, or z-y educational program adninistered by the State 
Department of Education, the Department of Public Institutions, or 
any political subdivision of the State, shall require the sanction of 
a majority of the members of such governing board. Each such contract 
shall be deemed renewed and in force and effect until a majority of 
the board votes, sixty days before the close of the contract period, to 
amend or terminate the contract. The secretary of the board shall no- 
tify each teacher in writing at least ninety days before the close of 
contract period of any conditions of unsatisfactory performance or a 
reduction in teaching staff that the board considers may be cause to 
either amend or terminate the ccntract for the ensuing year. Any teacher 
so notified shall have the right to rile within five days of receipt 
of such notice a written request with toe board for a hearing before 
the board. Upon receipt of such request, the board shall order the 
hearing to be held within ten days, and shall give written notice of 
the time and place of the hearing to the teacher. At the hearing, 
evidence shsil be presented in support of the reasons given for con- 
sidering amendment or termination ~* the contract, and the teacher 
shall be permitted to produce evidence related thereto. The board 
shall render the decision to a^end or terminate a contract based on 
the evidence produced at the hearing. 

Section 2. This act shall be construed as providing a minimum 

standard and not as repealing any law of a governing authority that 

provides for additional contract rights pertaining to the same sub- 
ject matter. 



Professional Negotiations and Grievance Machinery 

"here is a relationship between negotiation with the board and grievance 
*chinery; however, processing a grievance and negotiating an issue are 
two separate processes. The two processes are related in the following 
four ways: 
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!. Grievance machinery may be one item of negotiation. 

2. Grievance impasse may be negotiated, 

3. Grievance processing rmy reveal the need for change in school policy. 
These changes then become items for negotiation, 

4. A representative of the Negotiations Committee may be present at the 
final disposition of a grievance of an individual who did not request 
the help of the education organization. 



PREFACE 

A schools policy on grievances is essential to the satisfactory solution 
of personnel problems. The grievance procedure provides a day-to-day test 
of the adequacy of performance in implementing policies, rules, and reaula- 
tions and the Code of Ethics of the Education Profession. 

Nothing contained in these guidelines should be construed as limiting the right 
of any person with a grievance to discuss th matter informally with an appro- 
priate member of the administrative staff, or the local professional association, 
or to proceed independently. 

A. Definition of Terms 

1. Grievance —claim based upon an event or condition which affects the wel- 
fare and/or terms and conditions of employment of a teacher, cr group 
of teachers, and/or the interpretation, meaning, or application of any 
of the policies, rules, regulations, or professional negotiations con- 
tracts of the Mid-Plains Nebraska Technical Community College Area. 

2 - Aggrieved Person— person or persons making the claim. 

3 - Party in interest— person or persons making the claim, and any person 
who might be required to take action, or against whom action might be 
taken, in order to resolve the claim. 

B. Purpose 

The board purposes of machinery for cnevance adjustment in the school system 
are: 

1. Unobstructed communication with respect to allegel grievances without 
fear of reprisal . 

2. Reduction of the potential areas of conflict among staff members and 
administrators and boards of governors. 

3- Two-way communication through recognized channels among administrators, 
staff members, local professional association, and board of governors. 
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4. Development of imoroved moral and effecitveness of staff members. 

5. Encouragement of teacher expression regarding condition: that affect 
the teacher. 

Procedures 

1. Level I (Informal) 

a. If a teacher feels that he/she has a arievance he/she should first 
discuss the matter with his/her department head or administrator to 
whom he/she is directly responsible in an effort to resolve the 
problem. 

b. The aqgrieved person may have two (2) local representatives from 
the Professional Rights & Responsibilities Committee to assist 
him/her in efforts to resolve the Droblem informal Iv with the 
department head or appropriate administrator. 

2. Level II (Formal) 
STEP ONE 

a. If an aggrieved person is not satisfied with the disposition of 
the problem, or if no decision has been rendered after three 
school days through the informal procedures, he may submit his/her 
claim as a formal grievance, in writing, to his/her department 
head or aporopriate administrator and retain a carbon copy of 
the said grievance for himself/herself. 



b. The department head or appropriate administrator shall, within 
three school days, render a decision and the reasons therefor, 
writing, to the aggrieved Derson, with a cooy to the PR & R 
Committee for the associations 's files. 



in 



STE D TWO 



a. If the aggrieved person is not satisfied with the disposition of 
his/her grievance at SteD One, or if no decision has been rendered 
within three school days after the presentation of the arievance 

ir writing, he/she nay file the written yrievance with the association' 
PR & R Committee within three school days after the decision at Step 
One, or six school days after the Grievance was presented, whichever 
is sooner. 

b. Within three school days after receiving the written qrievance, the 

PR & R Committee shall provide an opportunity for the aaarieved person 
to meet with the committee for the purpose of -eviewing the arievance- 
and tne PR & R Committee shall give to the aqgrieved person a written' 
opinion within two (2) school days 
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If t.ie aggreived person is not satisfied with the opinion of the local 
PR & R Committee at this point, he may appeal his alleged grievance 
to the State PR & R Commission. It is necessary that this appeal be 
m*1e througr. the local association executive committee. 

STEP THREE 

a. Within three school days after receiving the PR & R Committee opinion, 

or within six school days after the grievance was filed with the committee, 
whichever is sooner, the aggrieved person may file for a hearing with the 
president of the college. 

b. The president, or authorized representative, shall act for the administra- 
tion at Step Three of the qrievance procedure. Within five school days 
after receipt of the written appeal for a hearing by the president, the 
president shall meet with the aqqrieved person and with representatives 

of the PR £ R Committee for tne purpose o esolving the grievance. A 
full record (tape recording recommended) of such hearing shall be kept 
by the president and made available to the parties involved upon written 
request. Tne president shall, within three school days of the rearing, 
render a decision and reasons therefor, in writing, to the aggrieved 
person, with a copy to the PR & R Committee. 

STEP FOUR 

a. If the aggrieved person is not satisfied with the disposition of his/her 
grievance at Step Three, or if no deicison has been rendered within three 
school days after he/she has first met with the president, he/she may file 
the grievance with the president of the board of gove. nors who shall have 
10 days from the date the appeal is received to schedule a learing on the 
grievance before the board of governors. Each party shall have the right 
to include in its representation such witnesses as it deems necessary to 
develop facts pertinent to the grievance. The board will have 5 days from 
the date of the hearing to notify, in writing, the grievar.t and the 
association of the board's decision. 

3. Level III (Impasse Resolvement) 

a. If the aggrieved person chooses not to accept the decision of the board 
(Step Four), he/*he may, within five school days of rer^'pt of notice 
of said decision, challenge the board's decision. The challenge shall 
be filed with the board within five school days of appeal by the aggrieved 
person. It w<** *n ten school days of the filing of challenge, the board's 
decision is jcepted by the association, the board and the association 
shall be cr -ed at impasse and arbitration procedures shall be initiated 
as specified in paragraph 3b. 
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b. Within ten school days after such written notice of sumbissior 
t r arbitration, the board of governors and the local association 
and/or grievant will select an arbitrator in the following manner: 
The board of governors and the association and/or grievant will 
first attempt to select an arbitrator by mutual agreement. The 
arbitrator shall be an experienced, imoartial and disinterested 
person of recognized competence in the field of personnel policies or 
and/or grievant are unable to agree on an arbitrator within 
school days after receipt of notice, then an arbitrator will oe 
selected by the board selecting one person, the association and/or 
grievant selecting one person, and those two people choosing the 
third person, who will become the arbitrator. If the selection 
ccmmittee'of the board and association and/or grievant fail to reach 
agreeemnt on an arbitrator within ten school days, an arbitrator 
shall be sought fron the American Arbitration Association. 

C. The cost of arbitration sha.l be shared equally by the board of 
governors and the local education association and/or grievant. 

d. The decision of the arbitrator shall be final and binding. 

*~ J . Rights of Teachers to Representation 

Any party in interest may be represented at all stages of the grievance 
procedure by himself/herself or by a reoresentative of his/her own 
choosing- When a teacher is not represented by the association, the 
association will have the right to be present and to state its views 
at all stages of the grievance procedure. 

Other Consideration 

If, ir the judgment of the PR & R Committee, a grievance affects a 
group of teachers, the PR & R Committee may subrnt such grievance, 
in writing, to tne President directly and the processing of such 
grievance will commence at Step Two of Level II. The PR & R Committee 
may process such a grievance through all steps of the grievance proce- 
dure even though the aggrieved person does not wish to do so. 



Decision rendered at Level II, Steps One, Two, Three and Four, of 
the grievance procedures, will be in writing, setting forth the decision 
and the reasons therefore and will be transmitted promptly to all parties 
in interest and to the chairperson of the PR \ R Committee. 
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If the written grievance is not filed within 30 days after the 
teacher knew, or should have known, of the act or condition on 
which the grievance is based, then the grievance shall be waived. 

A grievance may be withdrawn at any level without prejudice cr 
record. 

No reprisals of any kind shall be taken by the board, or by any 
member of the administration, or by the association or its indivi- 
dual members, against any party in interest, any PR & R representative, 
or any other participant in the grievance procedure by reason of such 
participation. 
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PROFESSIONAL PERSONNEL 
Absence 
Vacation 

Full time professional personnel employed cn a twelve (12) month basis 
are entitled to the equivalent of one working month vacation per year. All 
the above personnel are entitled to the holidays designated in the college 
catalog. 

Vacation for full-time twelve (12) month personnel maynot be accumulated 
to more than eight (8) weeks at any one time. Vacations for all other 
professional personnel will be observed according to the college calendar 
and the college directives. 
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^ PROFESSIONAL PERSONNEL 



Absence 



Sabbatical Leave 

A professional staff member with five years continuous service may 
be granted sabbatical leave for advanced study in an approved program. The 
professional staff member shall not receive any salary oayment while on 
sabbatical leave. 

All requests for sabbatical leave shall be submitted to the college 
administration prior to January 1 prior to the year for which the sabbfitical 
leave is requested. A qualified replacement, if necessary, must be secured 
in order for a sabbatical leave to be granted. 

The Mid-Plains Technical Community College Area shall not contribute 
to the payment oT any fringe benefits while the staff member is on leave 
from the college. The professional staff member shall not be given credit 
for longevity for pay purposes for the year or years the professional staff 
member is absent from the college for sabbatical leave purooses. 



Mid-Plains Education Association ratified on July 19, 1976 



Mid-Plains Technical Community College Area Board ratified on July 28, 1976 
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PROFESSIONAL PERSONNEL 



Absence 

7 

Personal Leave 

Personal leave of five days per contract period may be allowed each 
full-time faculty member for the purpose of the transaction of personal 
business, without loss of pay. 

Notice in writing for the absence is tc ^e submitted to the President 
of the College. If possible, this notice shall be given a minimum of two 
(2) days prior to the requested date. 
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PROFESSIONAL PERSONNEL 
Absence 
Professional Leave 

Leave may be granted to faculty members to attend professional meetings. 
Faculty members attending professional meetings approved by the President 
of the College will receive money for transportation, meals and room. 



REVISED JUNE 1 ^86 
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PROFESSIONAL PERSONNEL 



Absences 



Bereavement 

Bereavement leave will be granted for the death of spouse, child, brother, 
sister, father, mother, grandparent, guardian, in-laws, grandchildren, or any 
other relative who is a permanent resident in the employee's home. The bereave- 
ment leave shall be cleared through the President's Office. The number of days 
of leav will be determined for each request. Consideration will also be given 
for bereavement leave to attend the funeral of other family members or close 
friends. 



0 
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PROFESSIONAL PERSONNEL 



Absence 



Leave of Absence 

It is the policy of the Board of Governors to receive formal application 
for a limited number of leaves of absence from members of the college staffs 
and faculties for just and good causes approved by the Board of Governors. 
The granting of a leave of absence will hinge on the employment of a qualified 
replacement for the leave period. To be eligible for a leave of absence a 
professional staff member must hav? been employed at least five (5) years. 
Formal application shall be filed with the President of the College for a 
leave. 
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PROFESSIONAL PERSONNEL 



Retirement 

The Area Board agrees to make available TIAA-CREF group retirement 
program and will contribute an amount equal to the faculty contribution, 
but shall not exceed six percent {6%). The Area Board retains the right 
to change trustees or otherwise provide for a retirement plan if mutually 
agreeable by both the association and the Board. 

All participants in these retirement plans shall retire at the end 
of the academic year in which they attain age 70, herein called normal 
retirement cge 

By special vo of the Board of Governors, extensions of service 
beyond normal retirement age may be made for definite periods not to 
exceed one year each. 



Mid-Plains Education Association ratified on JiJy 19, 1S76. 
Mid-Plains Technical Community College Area Board ratified on July 
18, 1976. 
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PROFESSIONAL PERSONNEL 



Absence 



Sick Leave 



Full-time faculty members of the Mid-Plains Technical Community College 
Area will be granted sixty (60) days sick leave. The faculty at Mid-Plains 
Community College, city campus, have the option to use their accumulated sick 
leave before applying for their disability insurance. 

Sick leave may not be used for any purpose other than treatment and 
convalescence necessitated by disability and/or illnesr of the employee. 

In case of sick leave absence, the employee may be required to present 
to the administration a physician's statement of physical condition. 
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Insurance 
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PERSONNEL 



Life Insurance , All full-time employees of the Mid-Plains Technical 
Community College Area are eligible for $20,000 term life insurance including 
$1,000.00 on each dependent. 

Disability Insurance . All full-time employees of the Mid-Plains Technical 
Community College Area are eligible for disability insurance effective three 
months after each occurrence at 60% of salary to age 70. 

Workmen's Compensation . All Area employees are covered by the provisions 
of the Nebraska Workmen's Compensation Law. 

Unemployment Insurance . Area employees are not covered by unemployment 
insurance. 



REVISED JUNE 1986 
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Extra Pay for Extra Work 

The teaching load for a faculty member is considered to be thirty (30) 
semester hours or sixty (60) contact hours per year. To compute the 
semester hours taught by each faculty member, add the number of semester 
hours assigned to each course as stated in the college catalog. Should a 
faculty member of the Mid-Plains Education Association be assigned more than 
thirty semester hours of teaching per year, or more than sixty contact 
hours per year, he/she shall be reimbursed at the rate up to two hundred 
seventy-five dollars per credit hour. Should a faculty member of the 
Mid-Plains Vocational Educators Association be assigned more ti.an thirty 
semester hours of teaching per year, or more than sixty contact hours per 
year, he/she shall be reimbursed at the rate up to tv/o hundred seventy- 
five dollars per credit hour. Part-time faculty will be paid a minimum of 
two hundred dollars per credit hou>*. 

Instructors who are hired for technical work for the college at the 
request of the President of the College are pair jp to eight dollars per 
hour. 
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Since the Area offers both day and evening school transfer courses, 
it is reasonable to expect that, periodically, teaching assignments will 
be made in the evenings. 

Adult Education . The adult education courses offered by the Area are 
non-credit courses. Faculty members may teach adult education courses if 
they so desire as long as it does not interfere with their assigned duties. 
The rate of pay for qualified adult Education instructors will be up to 
nine dollars per class 'lour. 



Adopted May 26 ? 1976 by Mid-Flains Technical Community College Area 
Governing Beard. 

Adoptee August 31, 1977 by Mid-Plains Technical Community College Area 
Governing Board. 
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AGREEMENT 



Southeast Community College Faculty Association 

and 

Southeast Community Board of Governors 

Contract Year 1986-87 
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PREAMBLE 



This Agreement entered into this 29th day of May, 1986, by 
and between THE SOUTHEAST COMMUNITY COLLEGE BOARD OF GOVERNORS 
acting for and on .>ehalf of the Southeast Community College, 
hereinafter referred to as "the College 11 and THE SOUTHEAST 
COMMUNITY COLLEGE FACULTY ASSOCIATION, an unincorporated 
association of full-time faculty members of the Southeast 
Technical Community College, hereinafter referred to as "the 
Association" . 

This Agreement entered into by and between the College and 
the Association has as its purpose the promotion of harmonious 
relations between the College and the Association; and the 
establishment of an equitable and peaceful procedure for the 
resolution of difference as provided by the statutes of the State 
of Nebraska currently in effect and as revised in the future. 

It is the intent of the parties to comply with the 
provisions of Chapter 48 R.R.S. adopted by the Nebraska 
Legislature and through a system of College-Association 
cooperation provide for the well-being of members and maintain 
high standards of performance on behalf of the public. 

The Association recognizes the prerogative of the College to 
operate and manage its affairs in all respects in accordance with 
its responsibilities and powers of authority which the College 
must retain in order to properly operate and manage its a:!fairs 
as required by law. 

Except as expressly provided otherwise by the terms of this 
Agreement, the College reserves and retains full right and 
authority and discretion in the proper dischai-ge of its duties 
and responsibilities to control, supervise and manage the College 
and its professional staff, to determine and administer 
educational policy, to operate the College and to direct the 
professional staff, ari otherwise retain the rights, authority 
and discretion which are exclusively vested in the College under 
governing law, rules and relations as set -forth in the 
Constitution and Laws of the State of Nebrask and of the United 
States. 



RECOGNITION 

The College agrees to recognize exclusively the Southeast 
Community College Faculty Association for the purposes of 
representing all full-time faculty members serving on one of the 
four campuses at Lincoln, Milford, Fairbury or Beatrice, 
excluding all part-time faculty, clerical, supervisory or 
administrative personnel. This recognition is pursuant to Case 
No. 399, Representation Case 135 of the Nebraska Commission of 
Industrial Relations. 

For purposes of this Agreement, "full-time faculty member" 
shall mean a member of the College faculty having a contract with 
the College for not less than 177 days of required duty. 
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NEGOTIATION 



PROCEDURE 



So long as the Association continues to represent full-time 
faculty members, negotiations for c successor agreement shall be 
conducted utilizing the following procedure: 

1. By February 1 of each year, the Association shall 
transmit to the Area President of the College, a letter notifying 
the College of the Association's desire ^o modify this Agreement 
or any part thereof. The College shall notify the Association by 
March 1st of each year whether or not its wishes to modify all or 
part of the Agreement. 

2. In the event such notice is given, negotiations shall 
begin as soon thereafter as agreed by the parties. 

3. During negotiations, the College and the Association 
will present relevant data, exchange paints of view and make 
proposals and counterproposals. 

4. Upon written request of either party, the other will 
make available for inspection its records and data pertinent to 
the subject of negotiations, not otherwise prohibited by law. 

5. Either party may utilize the services of outside 
consultants and may call upon professionals or lay persons to 
assist in negotiations. 

6. Negotiations shall be conducted in closed and executive 
session. 

7. The Agreement shall be reduced to writing submitted to 
the College and the Association for ratification and following 
ratification shall be signed by the parties* 

8. Should an impasse develop, the parties shall use the 
Statutes relative to the Commission of Industrial Relations. By 
mutual agreement, when impasse is evident, the parties may employ 
the services of a trained mediator. 
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SPECIAL PROVISIONS 

1. This Agreement shall constitute the full and complete 
commitments between both parties and may be altered, changed, 
added to, deleted from, or modified only through thj mutual 
consent of the parties, in written and signed amendment to this 
Agreement . 

2. Any and all individual contracts between the "College" 
and "Members" involving topics covered by this Agreement shall be 
subject to and consistent with the Agreement. 

3. No provision of the College personnel handbook as it 
applies to Association members shall be contrary to or 
inconsistent with the applicable provisions of this Agreement. 

4. If any provision of this Agreement, or any application 
of th^ agreement tc any Member or group of Members, shall be 
found contrary to law, then such provision or application shall 
not be deemed valid and subsisting except to the extent permitted 
by law, but all other provisions or applications shall continue 
in full force and effect 

5. Copies of this agreement entitled "Professional 
Agreement Between the College and the Association" shall be 
printed by the College at the mutual expense of both parties 
within thirty (30) days of the signing of this Agreement and 
shall be made available to the Association. Either party, 
however, may at its discretion distribute copies of the agreement 
to such other persons as it i«ay desire. 

6. This Agreement shall be effective as of July 1, 1986 and 
shall continue in effect until June 30, 1987, or thereafter until 
a new agreement is implemented. 

7. All Members will receive equal consideration under this 
Agreement without regard to age, sex, marital status, race, 
colo~, creed, religion, handicap, national origin or political 
affiliation. 
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ARTICLE I 
GRIEVANCE PROCEDURE 



It is the intent of the College to provide employees with 
both informal and formal procedures for processing employee 
grievances that pertain to alleged improper application of 
employment policies or practices and against discrimination on 
the basis of age, sex, marital status, race, color, creed, 
religion, handicap, national origin or political affiliation. 
All persons shall be free from any and all restraint, 
interference, coercion or reprisal on the part of their 
associates or supervisors in making a complaint or appeal. 

The informal procedure as the term would imply is a 
procedure whereby an employee who belxeves there has been 
misapplication of policy can informally discuss differences or 
problems with one's immediate supervisor for the purpose of 
seeking a resolution of the problem or difference. 

The - jrmal procedure shall be available to all employees of 
the College and is designed to ensure the employee's grievance 
will be received and resolved as expediently as possible and at 
the lowest possible level of administrative authority. 

Section 1 - Definitions 

A. Grievance: shall be defined to mean any dispute or 
controversy between the employee(s) of the College and the 
College whereby there has been an alleged violation or 
inequitable application of contract or College policy. The term 
"grievance" shall not apply to any matter in which the Board of 
Governors is without authority to act. 

B. Aggrieved employee or grievant: shall be defined as the 
employee(s) making the complaint. 

C. Party in Interest: rhall mean the person or persons 
making the complaint and any porson who might be required to take 
action o;: against whom action might be taken in order to resolve 
the complaint. 

D. Days: shall be defined to mean calendar days excluding 
Saturdays, Sundays or the actual day of a holiday. 

E. Board: shall be defined to mean the Board of Governors 
of Southeast Community College. 

F. Association: shall be define.: co mean the Southeast 
Community College Faculty Association. 
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Section 2 - General Provisions and Procedures 

A. Time Limits: to be valid , grievance must be filed 
within five (5) dsiys after the occurrence of the act or omission 
giving rise to the alleged grievance; provided , however , if the 
grievant could not have reasonably gained knowledge of the 
occurrence of such act or omission within said five (5) day 
period , the grievance shall be raised within five (5) days from 
the date the grievant could have reasonably gained knowledge 
thereof; but, in no event, more than twenty (20) days frcm the 
occurrence giving rise to the grievance. The time period may be 
extended by mutual agreement of the parties. When referred to, 
days shall not include Saturdays, Sundays, or the actual day of a 
holiday. The time limits provided for in this Article shall be 
strictly construed and the failure of any moving party to meet 
the time limits listed in this Article relative to resubmittal of 
the grievance shall constitute an unconditional acceptance of the 
remedy promulgated at the last step, or shall constitute a 
withdrawal of the grievance, whichever is appropriate. However, 
either party may request a waiver of the time limits, which such 
request shall not be unreasonably withheld. 

B. Except as provided for in Section F below: at least one 
Association representative may attend any meetings, hearings, 
appeals, or other proceedings related to a grievance filed by an 
as3ociation member at all levels of the grievance after it has 
been formally presented in writing. 

C. Nothing herein contained shall be construed as limiting 
the right of any employee having a grievance to discuss the 
matter informally with any member of the administration. 

D. At any step of the grievance procedure, either party may 
have representatives of their choice present. 

E. At any step after Step I of Section 4 of the grievance 
procedure, either party shall have the right to bring in 
witnesses to participate in the hearing. 

F. Nothing contained herein shall be construed to prevent 
any Association member from presenting a grievance and having the 
grievance adjusted without the intervention of the Association. 

A grievance may be withdrawn at any level. 

G. All documents, communications and records dealing with 
the processing of a grievance will be filed separately from the 
personnel files of the participants. 

H. All meetings and hearings under this procedure shall not 
be conducted in public and shall include only parties in interest 
and their designated or selected representatives. 

I. In the course of any investigation of any grievance, 
duly designated representatives of the employer or the 
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Association investigating such grievance will report to the 
Campus Director and state the purpose of the visit. The Campus 
Director shall cooperate fully with the designated representative 
in determining the facts of the grievance. 

J. If, in the judgment of the Association, a grievance 
affects a group or class of Association members, the Association 
may submit such grievance, in writing, to the Campus Director 
directly, and the processing of the grievance shall commence at 
Step 3 of Section 4. 

K. A single grievance form shall be used in processing 
grievances and is attached hereto as Appendix A. 

L. No reprisals of any kind shall be taken by the College 
against any party in Interest, any representative, any employee, 
or any other participant in the grievance procedure by reason of 
such participation, and no final action shall be taken by the 
College on any issues or actions which are in the grievance 
process. 

Section 3 - Informal Procedure 

All employees initially are encouraged to use the follov ing 
informal process. 

Step 1 . Within five (5) working days contact one's 
immediate supervisor and ask to discuss the alleged grievance. 

Step 2 . Within three (3) working days after presentation of 
grievance, the supervisor v 111 render a decision orally. 

Step 3 . If the alleged grievance is not resolved at the 
immediate level of supervision, the appropriate next level of 
supervision may be contacted and the same informal discussion 
procedure followed. 

Step A . If the alleged grievance is not resolved at that 
appropriate level of supervision, tne Campus Director may be 
contacted and the same informal discussion procedure indicated in 
Section 3, Step 2 will be followed. 

Step 5 . If the alleged grievance cannot be resolved at the 
Campus Director level, the formal grievance procedure may be 
initiated. 

Section 4 - Formal Procedure 

Step 1 . An employee with a grievance shall, within five (5) 
days, discuss it with his immediate supervisor and/or 
supervisors, either individually, or accompanied by a 
representative with the objective of resolving the matter 
informally. 



Step 2 . If, within five (5) days of the informal 
presentation, the grievant is not satisfied with the disposition 
of the grievance at Step 1, or, if no decision has been rendered 
within five (5) days after the informal presentation, the 
grievant shall complete the grievance form and submit it tu the 
immediate supervisor and/or supervisors. Within five (5) days of 
receiving the grievance form, the imnediate supervisor and/or 
supervisors shall render a written decision by completing the 
"Decision Section" of the grievance form. A copy shall be 
forwarded to the grievant. (Grievance Form, Appendix A.) 

Step 3 . If the complaint is not resolved by action in 
Step 1 or 2, the grievant has five (5) days to file the complaint 
with the next level of supervision, or, if no further level of 
supervision exists, then with the Campus Director. The 
supervisor or Campus Director, as the case may be, shall within 
five (5) days report, in writing, an opinion and recommendation 
to the grievant. 

Step 4 . If the problem is not resolved in Steps 1, 2, or 3, 
or, unless the complaint was submitted to the Campus Director by 
reason of there being no next immediate supervisor, the complaint 
shall be submitted within five (5) days to the Campus Director 
who shall, within ten (10) days put in writing his opinion and 
recommendation to the grievant. 

Step 5 , If the problem is not resolved in Steps 1, 2, 3, or 
4, the grievant may submit his grievance to the Area President 
within ten (10) days of his receipt of the decision of the Campus 
Director. The Area President shall report, in writing, within 
ten (10) days his decision to the grievant. 

Step 6 . A complaint not settled in Steps 1, 2, 3, 4, or 5, 
which the grievant wishes to pursue may be appealed to the Board 
by filing within ten (10) days of the receipt of the Area 
President's decision, a complaint with the Chairman of the Eoard 
of Governors. The Board shall arrange a hearing /ithin thirty 
(30) days after the receipt of the appeal. The hearing will 
consist of the entire Board, or, as many members of the Board as 
may be designated by the Board Chairman. The Board shall arrange 
a time and place to take evidence, and hear the grievance and 
shall issue its decision within ten (10) days after such hearing. 
A transcript of the proceedings of the meeting may be made and 
the cost shall be borne by the party requesting such transcript. 

Section 5 - Grievance Representative 

1. Members of the Southeast Community College Faculty 
Association selected by the Association to act as Association 
Representatives within the context of the grievance procedure, 
shall be known as "Association Grievance Representatives." The 
names of Association Members selected as Association Grievance 
Representatives for the ensuing year shall be certified in 
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writing to the Area President by the Association no later than 
September 1 of each year. 

2. One Association Member on each of the campus locations 
of Beatrice, Fairbury, and Milford shall be designated by the 
Association as Association Grievance Representative. On the 
Lincoln Campus one Association Member shall be designated by the 
Association from the various departments as follows: Health 
Occupations (1 representative), Trades and Industry (1 
representative), Penal Complex (1 representative), and all other 
instructional departments (1 representative) to serve as 
Association Grievance Representative. 

3. When requested by an Association Member, an Association 
Grievance Representative may investigate any alleged or actual 
grievance in his assigned area of responsibility and assist in 
its presentation. The Representative shall be allowed reasonable 
time as provided for in Section 4 following, for this purpose 
during working hours without loss of time or pay upon 
notification and approval of his immediate supervisor who shall 
not unreasonably withhold approval. The Association will, as a 
general practice, attempt to process grievances after the regular 
work day or at other times which do no\ interfere w^th assigned 
duties. 

4. The Association Grievance Representatives may use time 
during their regular work hours for investigating grievances or 
attending grievance meetings with prior approval, and will be 
paid their regular hourly rate for such time lost up to a maximum 
of one hour per grievance per week, but not to exceed a total of 
three hours per week. All Association Grievance Representatives 
will be considered to be on a regular eight hour shift as far as 
grievance pay is concerned. If circumstances justify such 
action, the time limitations noted above may be extended upon 
approval of the Association Grievance Representative's immediate 
supervisor outside the bargaining unit; provided, that such 
approval shall not be unreasonably withheld. 

5. No Association Grievance Representative or other 
Association officer shall leave his regularly assigned work area 
to investigate a grievance without first notifying his 
supervisor, or, in the absence of his supervisor, the person in 
charge. 
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ARTICLE II 



CHECKOFF 

Section 1 , 

The College agrees to provide for payroll deduction of 
Association dues and other Association special service programs. 
This total amount, to be deducted in equal installments beginning 
July 1, shall be transmitted to the Treasurer of the Southeast 
Community College Faculty Association on the first working day of 
each month. 

Section 2 . 

The Association shall provide a current copy of its 
Constitution and By-Laws to the College Area Business Office. 
The Association shall notify each member of the amount of a 
change in dues prior to informing the College of the amount of 
the change. Such fees will be authorired, levied and certified 
in accordance with the Constitution and By-Laws of the 
Association. Each Member and the Association hereby authorize 
the College to rely on and to honor certifications regarding the 
amounts to be deducted and the legality of the adopting action 
specifying such amount of Association dues together with a copy 
of such authorization from the Association. The amount of the 
individual dues shall from time to time be certified in writing 
by the Association President to the College Area Business Office. 

Section 3 . 

The College agrees to provide the withholding of dues and 
pay-out of those dues to the Treasurer of the Association without 
a service charge to the Association. 

Section 4 . 

The authorization for payroll deduction shall be in the 
following form: 

Southeast Community College Faculty Association to Southeast 
Community College 

Campus 



Member's Name (Last) (First) (Middle) 



Address 



Social Security Number 



Effective: 

I hereby authorize you to deduct from ray earnings an amount 
sufficient to provide for the regular payment of the current rate 
of monthly Association fees established by the Southeast 
Community College Faculty Association. The amount shall be 
certified in writing by the Association President to the College 
Area Business Office and any change in such amount shall be 
certified in a similar manner. The amount deducted shall be paid 
to the Treasurer cf the Association. This deduction may be 
terminated thirty (30) days after written notice to the Southeast 
Community College ^acuity Association or upon termination of my 
employment . 



Member's Signature 



Section 5 . 

The Association agrees to indemnify and hold the College 
harmless against any and all claims, suits, orders or judgments 
brought or issued against the College as a result of any action 
taken or not taken by the College under the provisions of this 
Article. 
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ARTICLE III 



MANAGEMENT RIGHTS 

Section 1 , 

It is understood and agreed by the parties that the College 
possesses the right to operate the College so as to carry out the 
statutory mandate and goals assigned to the College and that all 
management rights repose in management. It is also understood, 
however, that such rights will be exercised consistent with the 
other provisions of this Agreement. 

Section 2 . 

These management rights include, but are not limited to the 
following. 

1. To utilize personnel methods and means in the most 
appropriate manner and to establish position classifications; 

2. To manage and direct the employees of the College; 

3. To hire, promote, transfer, or assign employees in 
positions within the College; 

4. To establish reasonable work rules and rules of conduct; 

5. To suspend, demote, discharge or take other appropriate 
disciplinary action against employees consistent with Nebraska 
law. 

6. To determine the size and composition of the work force 
and in accordance with Nebraska law reduce the number of 
employees in the event of lack of work or funds or under 
conditions where management believes that continuation of such 
work would be inefficient or nonproductive; 

7. To determine the mission of the College and the methods 
and means necessary to efficiently fulfill that mission, 
including the contracting out for or the transfer, alteration, 
curtailment or discontinuance of any goods or service. The 
provisions of the Section will not be used for the purpose of 
undermining the Association or discrimination against any of its 
members ; 

8. To establish the calendar of the College; and 

9- To determine the nature, type and kind of classes or 
courses to be taught. 
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Section 3 . 

Except as otherwise provided in this Agreement , all rights 
and authority of the College prescribed by law or stated in this 
Agreement are retained. This Agreement covers all subjects of 
bargaining and there shall be no duty on either party to bargain 
collectively for the duration of this Agreement. 
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ARTICLE IV 

ASSOCIATION JSE OF COLLEGE FACILITIES AND BULLETIN BOARDS 



Section 1 . 

The Association may transact official Association business 
on College property at reasonable times which will not interfere 
with normal College operations. 

Section 2 . 

In transacting its business, the Association may use College 
facilities in accordance with the same procedures that College 
facilities are available for public use. 

Section 3 . 

The Association may use College mail boxes, where available, 
for the purpose of communicating with Association members. 

Section 4 . 

The Association may use designated College bulletin boards 
for tne purpose of communicating Association business to members. 
The following bulletins and notices are eligible: 

1. Notices of Association meetings* 

2. Notices of Association elections and results. 

3. Notices of Association recreational and social 
activities. 

The Association agrees to use bulletin boards only for the 
posting of bulletins and notices which comply with the 
aforementioned guidelines. 
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ARTICLE V 



ANTI -DISCRIMINATION 

Section 1 . 

The provisions of this Agreement shall be applied to all 
employees in the bargaining unit without discrimination as to 
age, sex, marital status, race, color, creed, religion, handicap, 
national origin, or political affiliatior. 

Section 2 . 

All references to employees ir this Agreement designate both 
sexes, and wherever the male gender is used it shall be construed 
to include male and female employees. 

Section 3 > 

Employees shall have the right to join and participate in, 
or to refrain from joining and participating in the Association. 
There shall be no discrimination, interference, restraint, or 
coercion by the College or the Association against any employee 
because of membership in, or nonmembership in, the Association. 

Section 4 . 

The Association recognizes its responsibility as bargaining 
representative and agrees to represent all employees in the 
bargaining unit without discrimination, interference, restraint, 
or coercion. 
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ARTICLE VI 
POLICIES AND CONDITIONS OF EMPLOYMENT 



Section 1 - Paychecks 

Members shall be paid in twelve equal installments paid on 
the last weekday of the month , provided , however , should such 
weekday be a holiday , then the members shall be paid on the 
weekday immediately preceding the holiday. For the purposes of 
this Agreement , a weekday shall be Monday through Friday. 

Section 2 - Outside Employment 

No member shall engage in dny outside employment which will 
interfere with *iis or her ability to carry out their 
responsibilities to the College. The member shall advise tne 
Campus Director of such proposed outside employment , the nature 
and extent of the outside employment in writing. The decision of 
the Campus Director shall be final if there is a question of 
whether the outside employment interferes with College 
responsibilities . 

Included in such writing shall be a statement absolving the 
Southeast Community College of liability of any kind, resulting 
from such outside employment. The College may, at its 
discretion, request that the employee: 

1. Notify the third party of the independent nature of this 
employment — specifying that the College be held harmless of any 
or all liability. 

2. Supply other information or provide protection to the 
Collr ge as is warranted by the circumstances . 

Section 3 - Emergency Leave for Personal Reasons 

Members may be granted emergency leave not to exceed three 
working days without loss of pay when approved by the Campus 
Director. Such emergency leave may be used by the Member without 
loss of pay when approved by the Campus Director for a personal 
need or religious holiday leave. 

Section 4 - Civic Leave 

A member elected to public office shall be granted civic 
leave not to exceed two days per month. Such leave shall be 
without pay. 

Section 5 - Jury Duty 

Members are encouraged to fulfill their citizenship 
obligation of jury duty. Their salary will continue for time 
spent in jury service, provided, however, that Members serving on 
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jury duty will be compensated at a rate equal to the difference 
between what they have received for serving on such jury duty and 
what their normal daily salary would otherwise have been. If a 
Member, upon reporting for jury duty in the morning learns that 
he is dismissed from jury duty, he shall return at once to his 
campus and resume his duties or do additional work as assigned 
for the balance of the day. When he is entirely dismissed from 
jury duty, he is directed to report for duty at his campus. If 
an instructor teaches his courses in addition to his jury duty, 
he or she should receive the additional compensation from jury 
duty* This is to be arranged with the Campus Director. 



Section 6 - Military Leave 



All members who shall be members of the National Guard, Army 
Reserve, Naval Reserve, Marine Corps Reserve, Air Force Reserve 
and Coast Guard Reserve, shall be entitled to leave of absence 
from their respective duties without loss of pay and all days 
during which they are employed with or without pay under the 
orders of authorization of competent authority in the active 
service of the State of the United States for not to exceed 
fifteen (15) workdays in any one calendar year. Such leave of 
absence shall be in addition to the regular annual leave of the 
persons named herein. When the Governor of this State shall 
declare that a state of emergency exists and any Member is 
ordered to active service of the State, an additional leave of 
absence will be granted until such Member is released from active 
service by competent authority. During additional leave of 
absence because of the call of the Governor, any Member subject 
to the provisions of revised statutes 55-160 R.R.S. 1943, as 
amended shall receive such portion of his salary or compensation, 
which will equal the loss he may suffer while in active service 
of the State. 



Section 7 - Professional Growth and Conference 



A member shall have the opportunity to be granted 
professional leave for the purpose of visiting other schools to 
observe other professionals, or for attending professional 
conference subject to the approval and direction of the Campus 
Director and Area President. S h leave shall be for such time 
and under such conditions as ma* be determined by the Campus 
Director and Area President. When a faculty member is in 
attendance at an approved conference, such faculty member shall 
not have the obligation of obtaining his/her substitute. 



Section 8 - Sick Leave 



A. Sick leave provisions apply to personal illness, injury, 
pregnancy, childbirth or related medical conditions, and absence 
due to the quarantine laws of the State; however, an employee may 
elect to use accumulated sick leave to assist members of the 
immediate family who are incapacitated due to personal illness, 
injury, pregnancy, childbirth, or related medical conditions, and 
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absence due to the quarantine laws of the State. Sick leave must 
have the approval of the employee's immediate Supervisor and the 
Campus Director, or the Campus Director's designee, 

1. Doctor and dental appointments are to be scheduled 
outside the normal working hours if at all possible. 
Time for those appointments that must be made during 
working hours shall be charged against the employee's 
accumulated sick leave. 

2. Individuals employed on contract full-time are allowed 
twelve (12) days of sick leave during each fiscal year. 

3. Individuals employed on contract less than full-time, 
but one-half time or more, are allowed an amount of sick 
leave days on a proration of the twelve (12) days of 
sick leave during the fiscal year. 

4. Individuals employed on contract full-time who begin 
employment during the fiscal year, or, who terminate 
employment during the fiscal year, are allowed a 
proration of twelve (12) days of sick leave for that 
fiscal year. 

B. The Area Board placed to the credit of each employee the 
sick leave credit earned prior to the official merger of the 
Southeast Community College. Persons who have more than 
seventy (70) days sick leave accrued may use this time in case of 
illness, but will not accumulate additional time beyond a total 
of seventy (70) days. As sick leave time is used by those people 
who have in excess of an accumulation of seventy (70) days, the 
total sick leave will be reduced to a point not exceeding the 
current policy of seventy (70) dayii. 

1. Employee's cumulative sick leave shall be credited with 
any unused portion of their current sick leave as of 
June 30 of each year. 

2. Employees sUall be allowed to accumulate any unused 
portion of their current sick leave up to a maximum 
accumulation of seventy (70) days when an employee 
reaches the maximum days of sick leave, additional days 
cannot be added unless sick leave is used. 

3. Holidays occurring within the period that employee is 
absent on sick leave shall not be charged against 
available sick leave days. 

4. After current and accumulated sick leave is used, pay 
for absences due to illness, sickness or disability 
shall be deducted at the daily rate of pay as computed 
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in accord with the terms of the contract of each 
employee ♦ 

5. An employee absent five (5) days or more may be required 
to present a written statement from the employee's 
physician stating that the employee is unable to work. 

LEAVE OF ABSENCE DUE TO DISABILITY 

After an employee's total accumulated sick leave is used the 
employee may be placed on leave of absence due to disability, 
such leave shall be without pay. The College will continue to 
pay the health insurance premium for the lesser of two (2) 
calendar years or until age 65, provided that health insurance is 
not otherwise in effect through the spouse's employment. 

1. A leave of absence due to disability shall be granted 
upon the recommendation of the Campus Director and the approval 
of the Area President. 

2. Persons on leave of absence due to disability shall be 
required to file with the College a physician's statement setting 
forth the nature of the disability. 

3. The terms and conditions of the leave of absence due to 
disability shall be agreed to, reduced to writing, and signed ky 
the person requesting the leave of absence without pay and the 
Area President. 

4. The signed memorandum shall include leave beginning 
date, leave ending date (if this date can be determined), 
reassignment conditions, availability of College benefits during 
time of leave, and other pertinent details. 

Section 9 - Bereavement Lead's 

Upon application, a Member may be granted approved leave for 
funeral purposes. Such funeral leave will be subject to approval 
of the Campus Director and Area President and shall be for such 
time as the Campus Director and Area President shall deem 
appropriate under uhe circumstances. 

In the event of denial of a request for bereavement leave, 
the member wj 11 receive a written statement specifying the 
reason(s) for the denial of the request. 
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Section 10 - Personnel File Information 



1. Upon receipt of a written authorization from the 
employee , the College will allow an employee or a designated 
representative to inspect or copy his or her entire Personnel 
File or payroll record. 

2. Employee.'* will be notified of any information that is 
placed in his or her Personnel File by persons other than the 
employee within five (5) workdays. An employee so notified shall 
have fifteen (15) workdays to respond to any information placed 
in his or her Personnel Files. Employee responses rhall become 
part of the file. 

3. It is understood that such original files themselves 
cannot be removed from the premises, and the cost of any copies 
of the files will be assessed to the employee. The charge for 
any such copies shall not exceed the cost to the College of 
producing such copies. In determining the cost to the College, 
there shall be included all costs related to such production, 
including, if applicable, the cost of the time of the employee 
who produces the copies. 

4. The College agrees to maintain one official Personnel 
File per individual. It is understood and agreed by the 
Association that an additional file on an employee may be 
maintained at the work situs of the particular employee. Upon 
the specific request to the Personnel Office by an employee or 
that employee's designated representative, the College will, 
within five (5) workdays, acquire the information from an* file 
which may be kept at tl*e employee's work situs and place such 
information in the Personnel File for that employee unless such 
time is extended by mutual agreement of the parties. 

5. No report, letter, or document shall be placed in an 
employee's file subsequent to the discharge, resignation, or 
retirement of the employee, unless a copy of such report, letter 
or document is mailed to the employee at the last known address 
of the employee, except reports, letters, or documents originated 
and signed by the employee. 

The inclusion of such report in the employee's Personnel 
File shall not be a grievable issue provided that conditions 
listed in Paragraph (2) of this section have been complied with. 
This in no way prevents the employee from taking any recourse he 
would otherwise have, and provided further that nothing contained 
herein shall be determined to be a waiver by an employee to bring 
action in a court of competent jurisdiction. 
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Section 11 - Education/Training Leave 



A member of the instructional staff shall have the 
opportunity to be granted an education/training leave with or 
without pay subject to the following conditions: 

1. No more than 2 members of the instructional staff shall 
be absent on education/training leave at any one time. 

2. All members of the instructional staff shall be eligible 
to apply after they have served full-time with the College for at 
least three (3) years. 

3. A detailed statement describing the program to be 
pursued while on leave, the contributions it is expected to make 
to the staff member's professional improvement and to the staff 
member's ability to serve the College. 

4. The terms and conditions of the leave shall be agreed 
to, reduced to writing and signed by the person requesting the 
leave and the Arsa President. 

5. A staff member granted such leave shall sign a note 
promising repayment of any monies if any monies are received from 
the College, if during or within a period of time equal to three 
times the term of the leave the staff member voluntarily resigns 
from the College. 

6. An education/training leave shall be granted upon the 
recommendation of the Campus Director and the Area President and 
the approval of the Board of Governors. The granting of 
education/training leave is at the sole discretion of the Area 
Board of Governors. 

Section 12 - Tuition Remission Policy for Members and 
Dependents 

A member may enroll in any course(s) offered by th= College 
under the following condition?. 

1. If the maximum enrollment in the course has not been 
reached. 

2. If the minimum enrollment in the course has been 
reached. 

3. A member shall pay a fee of $1.00 plus the amount of any 
additional instructional costs (books, laboratory fees and 
materials ) . 
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4. That such course(s) does not conflict with the member's 
instructional responsibilities with the College. 

A spouse or dependent of a member may enroll in any 
course(s) offered by the College under the following condition. 

1 ne spouse or dependent shall pay a fee of 
one-hair (1/2) of the normal tuition plus all applicable fees. 

(Dependent is defined as a dependent for Federal income tax 
purposes . ) 
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ARTICLE VII 

In the event a Faculty Association representative(s) attends 
a meeting of the Area Board of Governors during his/her normal 
duty hours the Faculty Association will reimburse the College an 
amount of money equal to the salary for the time spent away from 
duty or the representative (s ) may request leave without pay for 
the time spent away from duty. 
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ARTICLE VIII 



sal;ry and fringe benefits 



Section 1 - Health Insurance 

The College will make available group health insurance 
coverage for members. 

The College will pay the monthly premium of $66.51 for Blue 
Cross/Blue Shield or a like amount to Health America for each 
member . 

The College will make available group health insurance 
coverage for members or dependents of members. 

The College will pay the monthly premium of $180.48 for Blue 
Cross/Blue Shield or a like amount to Health America for those 
who elect family coverage. This will become effective July 1, 
1986. 

Family dental coverage is available at an additional cos 4 : to 
the employee with the balance to be deducted from each 
appropriate member ! s paycheck. 

Section 2 - Long Term Disability Insurance 

The College will majce available a grcap long term disability 
insurance program for members and will contribute the member 
coverage. The elimination period will be 60 days or the end of 
accumulated sick leave whichever is greater. 



Section 3 - Retirement Plan 



The College agrees to make available a group retirement plan 
(TIAA-CREF Retirement Plan) and will contribute an amount equal 
to member's contribution, but the College contribution shall not 
exceed 6%. 



Section 4 - rife Insurance 



The College agrees to make available a group term life 
insurance program and will pay the premium for each eligible 
employee for $20,000 term life insurance and $20,000 accidental 
death and dismemberment coverage. 
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Section 5 - Salary Plan 



For the contract year 1986-87, members who were contracted 
for professional obligations during the 1985-86 contract year and 
retained for the 1986-87 contract year shall receive a salary 
increase determined and allocated as follows. Provided, however, 
any member placed on probation in writing prior to the date of 
execution of the agreement notwithstanding its effective date, 
shall not be entitled to such increase and shall instead receive 
such increase, if any, as determined by the College. 

A. Basic Salary Increase 

The basic salary increase shall be determined for 
members who were contracted for professional obligations 
during the 1985-86 contract year and retained for the 
1986-87 contract year by multiplying $3.25 per day times 
the number of days the member will be contracted for 
plus two and seventy-five hundredths (2.75) percent of 
the member's 1935-86 base salary. 

Members beginning employment on or after 

December 1, 1985 shall be entitle^ to a pro-rata amount 

of the basic salary increase for the contract year 

1986-87. 

B. Equalization Adjustments and Merit Increase 

$50.00 per member times the number of members shall 

provide an amount of money to be available at the 

discretion of the College to equalize salaries among 

various members and among various departments within the 

College, if and when it appears that the members within 

the departments or various departments, as compared to 

each other, while possessing the same general 

qualifications, experience and training are not paid equal 

salaries and for merit increases. The amount need not be uniform 

or be paid to everyone. 

All monies for equalization adjustments and merit 
increases will be allocated by January 1, 1937. 



Section 6 - Optional Cash Fringe Benefit for 1986-87 

The College will provide a fringe benefit which gives each 
member who d ">es not elect family health insurance coverage a cash 
option in lieu of health in the amount of $1,367.64 for the 
1986-87 fiscal year. The payment of the additional cash option 
will be at the rate of $113.97 for each month of the fiscal year. 
For future salary computations, this benefit will not become a 
part or the member's base salary. 
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SAFETY EYE WEAR 



The College will reimburse members required to wear eye 
protective glasses up to $40.00 or the actual cost if less than 
$40.00. This will apply to each academic year. 

EMPLOYEE ASSISTANCE PROGRAM 

The College w^'ll establish an employee assistance program 
and pay the premiums to provide coverage for members and their 
immediate families. Each individual is responsible for any cost 
if a referral is made to an additional facility or service. 



SOUTHEAST COMMUNITY COLLEGE SOUTHEAST COMMUNITY COLLEGE 



FACULTY ASSOCIATION 





President 



Date 



President 



Date 
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AGREEMENT 

THIS AGREEMENT, made and entered Into this // day of A/f)( y . 
1985, by and between the WESTERN TECHNICAL COMMUNITY COLLEGE AREA BOARD OF 
GOVERNORS and the WESTERN EDUCATION ASSXIATION. 

E1IU£S££IH: 
WHEREAS, the above-referenced parties have been engaged In I Itlgatlon 
over the terms and conditions of their employment relationship for the 1985-86 
contract^year which I itlgatlon was filed as Western Technical Community Col- 
lege Area, a political subdivision of the State of Nebraska, Plaintiff, vs. 
Nebraska Western College Education Association, a non- Incorporated associa- 
tion. Defendant. Case No. 596 In the Nebraska Commission of Industrial Rela- 
tions; and 

WHEREAS, the parties have now reached an agreement In full compromise, 
satisfaction and settlement of their disputed claims. 

NO». THEREFORE, the Western Technical Community College Area Board of 
Governors 2nd the Western Area Education Association hereby agree as fol lows: 

I. Qflf |n|tlons. For the purposes of Interpreting and Implementing this 
Agreement, the following tarms shall have the meanings set forth adjacent 
thereto: 

a. Faculty; shal I mean permanent I nstruct lonal staf f exc I uo I ng 
adm I n I strators. counsel ors. I I brar I ans and I nd I v I dua Is hoi a I ng 
temporary contracts . 

b. Salary: shall mean that salary received for Instructional duties 
by continuing acuity and shall exclude fringe benefits, overtime 
pay. administrative pay. summer school pay. extra duty pay and 
other or additional compensation of any kind whatsoever. 

c. Contract IMC: shall mean the period commencing on the first day 
of the academic year and continuing thereafter until 12:00 mid- 
night of the first day of the next following academic year. This 
shall mean, for faculty on the Sidney campus, the period from 
August 26. 1985. to and until the first day of the 1986-87 
academic year for 1985-86. and the period from the first day of 
the 1986-87 academic year to auc until the first day of the 1987- 
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88 academic year for the 1986-87 contract year. For faculty ai 
the Scottsbluff campus, the term contract year shall mean the 

?«oi°2,° f August ,9 » 1985 » 1X5 and untM the first day of the 
1986-87 academic year for 1985-86, and the period from the first 

l! V ™ th - e - t986 - fl7 academic year to and until the first day of 
the 1987-88 academic year for the 1986-87 contract year. 

2. Iacm. The term of this Agreement shall be for a period of twc con- 
tract years commencing August 19, 1985, and continuing thereafter to and until 
the first day of the 1987-88 academic year on the Scottsbluff campus. 

3. Salary locxaasss. 

a. For the 1985-86 contract year, continuing faculty shall receive 
an aggregate Increase equal to 5.4 percent of the salary paid to 
continuing faculty during the Immediately preceding contracf 
year. The aggregate salary Increase shall be distributed as 
foi lows: 



1) 



One-half of the aggregate dollar amount shall be distributed 
to continuing faculty In the form of equal, per capita, flat 
dollar payments, the amount of which shall be determined by 
dividing one-half of the aggregate dollar amount by the 
number of continuing faculty eligible for salary Increases 



hereunder. 
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2) The remaining one-half of the salary Increase shall be dis- 
tributed to continuing faculty In the form of a uniform 
percentage of their salary for the preceding contract year. 
The amount of the percentage shall be determined by dividing 
the remaining one-half of the aggregate dollar amount by the 
aggregate salary paid to continuing faculty for the Im- 
mediately preceding academic year. 

Salary Increases for the faculty assigned to the Sidney campus 
shall become payable as of August 26, 1985 and salary Increases 
for faculty assigned to the Scottsbluff campus shall become 
payable as of August 19, 1985. 

In addition to the foregoing, for the 1985-86 contract year 
faculty who have ea^ed the right to horizontal advancements and 
the attendant salary lncrea.es attributable thereto pursuant to 
the provisions of the negotiated item -Salary Schedule Movement" 
of the 1984-85 contract shall be entitled to receive those in- 
creases as provided therein effective as of the above stated 
date. 

b. !2flfirfl2. For the 1986-87 contract year continuing faculty shall 
be entitled to receive an aggregate Increase equal to 5 percent 
of the salary paid to continuing faculty during the Immediately 
preceding contract year less the amount, If any, which faculty 
are entitled to receive as a result of horizontal movemeni pur- 
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suant to the salary schedule and salary schedule movement provi- 
sions of the 1984-63 contract. The salary Increase for the 1986- 
87 contract year shall be distributed In the same manner as ts 
set forth In paragraphs a. 1) and 2) above, and the amounts of 
such Increases shall become effective as of the first day of the 
1986-87 academic year at the Sidney and Scottsbluff campuses 
respectively. 

4. Qtfinr Tarn joA Condition*. Except as expressly modified by this 
Agreement, the remaining terms and conditions of employment for the term of 
this Agreement shall be those as set forth In the 1984-85 collective bargain- 
ing agreement and attachments thereto, copies of which are attached hereto as 
Exhibit "A" and Incorporated herein by express reference. 

5. Cflnwnlcntlnnv r innnnrntfnn Further, the parties agree as follows: 

a. The Association recognizes the disparity In funding and salaries 
between the Wyoming Community College system and t.ie Western 
Nebraska Technical Community College Area. The Association 
h *™6y agrees to bargain collectively within the financial 
parameters of the Western Technical Community Collage Area's 
funding for equitable salaries and to cooperatively work toward 
settlement of negotiations early In the budgetary process. 

b. The Board recognizes the Importance of open, swift and par- 
ticipatory bargaining. In light thereof, the Board of Governors 
of the Western Technical Community College Area commits Itself to 
creating a more cooperative environment In the collective bar- 
gaining process by establishing regular meetings to Inform the 
Association on matters of mutual Interest, by the establ Ishment 
of more direct communication processes wfth the faculty and tne 
Board of Governors both during negotiations and at other times 
and by Its agreement to work cooperatively toward settlement of 
negotiations as early as Is practicable during the budgetary 
process so as to provide primary consideration for negotiation of 
faculty salaries. 

6. TflTal fTY at Aazaamnl. The parties acknowledge that durt ng the 
negotiations leading to the settlement of this matter and which have ul- 
timately resulted In this Agreement, the Association has had the unlimited 
right and opportunity to present the proposals with .-espect to any and ail 
matters lawfully subject to collective bargaining; that ail of the understand- 
ings and agreements arrived at thereby are set forth In this Agreement and 



that It is and shall for ail purposes constitute the entire agreement between 



the parties for the 198:1-86 and 1986-37 contract years. Both the Board and 
the Association during the term of the Agreement, voluntary and unquai If ledly 
naive their right and agree that the other shall not be obligated to bargain 
collectively with respect to any subject or matter whether or not referred to 
or covered by this Agreement even though such subject or matter may not have 
been within the knowledge or contemplation of the parties at the time this 
Agreement was negotiated and signed. Nothing herein shall, however, preclude 
the parties from mutually agreeing to alter, amend, supplement, delete, en- 
large or modify In writing any of the provisions of this Agreement. 

7. ManBflMmnt RlflhtS. Anything herein to the contrary notwithstanding, 
the Board, except as expressly provided In this Agreement, reserves ex- 
clusively urrho Itself all of the rights, powers, discretion, authority and 
prerogatives vested In It whether exercised or not; and nothing herein shall 
be construed In any manner to constitute a delegation or waiver of any such 
rights, power, discretion, authority or prerogatives so vested In the Board or 
Its designees. 

WHEREFORE, the parties have entered Into this Agreement this // day 
cf 1/ , ig85, in full, complete and final compromise settlement 

and satisfaction of their disputed claims and fully Intend the same to De 
binding upon themselves, their members, successors and assigns. 



WESTERN TECHNICAL COMMUNITY COLLEGE 
AREA BOARD OF GOVERNORS 



By 




WESTERN EDUCATION ASSOCIATION 
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WESTERN TECHNICAL COMMUNITY AREA BOARD OF GOVERNORS 
AND WESTERN EDUCATION ASSOCIATION 
Negotiated Agreement 

THIS AGREEMENT IS MADE AND ENTERED INTO THIS _ 19th DAY OF 

^iQJiiTI , 19 J3L, by and oetween the Board of 

Governors of the Western Technical Community College Area in the 
County of Scotts Bluff, in the State cf Nebraska (hereinafter 
referred to as the "Board"), and the Western Education Asso- 
ciation (hereinafter referred to as the "Association") . 

RECOGNITION OF THE ASSOCIATION AS BARGAINING AGENT 
The Board recognizes the Association as the exclusive and 
sole collective negotiating representative for all teachers 
employed by the Area. 

"Teacher" shall mean all certified teaching personnel and 
other professional personnel employed by the Area. This includes 
the following positions: Instructor, Clinical Instructor, 
Librarians, Coordinator of A-V Services, Counselor, and Division 
Chai rmen . 

GENERAL PURPOSE 
The Board and the Association recognize that tne development 
of a quality education program for the students attending any of 
the campuses in the area is a joint responsibility which can best 
be achieved by agreement that all parties work toward common 
goals. The Board and the Association enter into this Agreement 
with mutual dedication, recognizing that the experience, 



creativity and judgment of all parties are necessary to reach the 
educational needs of the community. 

AGREEMENT PROVISIONS 

A. Thi s Agreement includes negotiated i terns and i terns 
included in the Board Policy Manual of the Board of 
Governors. The Board agrees to carry out the 
commi tments contained herein . 

B. S&BaiAfeililjE — If any provision of.ihis Agreement or 
any application of this Agreement to any employee or 
group of employees is held to be contrary to law, tnen 
such provision or application shall not be deemed valid 
and subsisting, except to the extent permitted by law, 
but all other provisions or applications shall continue 
in full force and effect. 

C. EriaiittS Q± Atlfififflfiai " Copies of this Agreement shall 
be printed at the equal shared expense of the Board and 
the Association after agreement has been reached and 
shall be disseminated promptly* The Agreement shall be 
presented to all teachers now employed and hereafter 
employed . 

D» Mttiiifi Whenever any notice is required to be given by 
either of the parties to this Agreement to the otner, 
pursuant to the provision(s) of this Agreement, either 
party shall do so by registered letter at the following 
addresses : 
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1. If oy Association, to Board at Nebraska Western 
College, 1601 East 27th Street, N.W., Scottsbluff, 
Nebraska 69361 ; and 

2. If ty Board, to Association at Nebraska Western 
College, 1601 Eas' 27th Street, N.W., Scottsbluff, 
Nebraska 69361 . 

E. ll£Ql& al d&£££0I£Ql — As attached, each item has been 
approved and signed by both the Board of Governors and 
the Association Representative. 

Those items included in this Agreement are not 
inclusive of all items that are considered negotiable, 
but rather an accumulation of either negotiated items 
between the Board and the Association or pertinent parts 
of the Board Policy Manual. In addition, all items 
incorporated herein can be renegotiated at any time when 
deemed necessary. Revisions and additions will be 
incorporated into this Agreement. 

The items, as attached, are arranged in alpnaDetical 
order and i nc 1 ude the f o 1 lowi ng : 



Ber eavemen t Leave 



January 19, 1983 



Community Service Leave 



January 19, 1983 



Extra Contractual Teacning 



January 19, 1983 



*o i r Di smi ssa 1 



January 19, 1983 



Insurance & Annuities (Annual) 



September 1, 1983 



Leave of Absence 



January 19, 1983 



Overload Payment (Expired 1/04/84) January 19, 1983 
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IlfilD 

Payment for Course Development/ 
ILC 

Personal Leave 

Political Leave 

Saobat i cal Leave 

Salarv Schedule & Base 
Salaries (Annual ) 

Salary Schedule — Movement 

Salary Schedule — Placement 

Sick Leave 

Summer School Pay 



Daifi Ellfifiiiatfi 

January 19, 1983 

January 19, 1983 

January 19, 1983 

January 19, 1983 

September 1, 1983 

January 19, 1983 

January 19, 1983 

January 19, 1983 

January 19, 1983 

January 19, 1983 



Tuition Remission 

Individual items, unless specifically designated as 
agreed upon for one academic year, shall remain in force 
unt i 1 superceded . 



Date 






Board/President 




Date 



jbZL&r 

sentativc Date 
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RESOLUTION 



Be It Resolved, that the Board of Governors of the Western 
Technical Community College Area and the Western Education 
Association, hereby agree to participate in a corwni ttee to bi ap- 
pointed by the Board that will include the Vice President of 
Finance, one Board member, one Scottsbluff faculty member, one 
Sidney faculty member, and the Area President (ex-of f i ci o) . 

The charge of this committee shall be to recommend a new 
method of paying faculty and an alternate educational movement 
pay policy to be effective with the 1984-85 contract. The 
compensation system shall provide* amelioratory provisions for the 
Board of Governors and the Western Education Association for 
faculty salaries that will eliminate any unsatisfactory 
provisions of the current compensation system. 

This cooperative effort to take part in this committee is 
the first step t>y both parties in developing and resolving an 
equitable compensation system for Western Technical Community 
College Area faculty. This effort by the Board of Governors and 
the Wes t «rn Educa t i on Assoc i a t i on is under taken to assure timely 
agreement for the ensuing year 1984-85. 
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Negotiated Item 

Page _L of — Page (s) 
Date of Agreement 



Bereavement Leave 



Date Effective J,nuary 19 : ltM 

January 19, 1983 




Board yf resident 



ML 

Area Pris 



Prisideat 




ITEM AS ACCEPTED ■ 

For Full-Time Faculty 

Bereavement leave will be granted xor the death of a spouse, 
child, brother, sister, father, mother, grandparent, guardian, 
grandchildren, or any other relative who is a permanent resident 
of the employee's home. The bereavement leave will be cleared 
through the College President's office. The number of days of 
leave will be determined for each request. Consideration will 
also be given for bereavement leave to attend the funeral of 
other family members or close friends. 
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Negotiated Item 

Page _Lof_j_Page(s) 



Community Service Leave 



Date Effective Janua|, y 19 » 1983 



Date of Agreement 



January 19, 1983 



Boari/President Aim President 




ITEM AS ACCEPTED = 



For Full-Time Faculty 



From time to time, faculty members are appointed to public 
service commissions or councils. At the discretion of the Campus 
Director, up to two (2) days per month may be granted for a 
faculty member to perform these functions. Faculty members 
appointed to public service, that are compensated for such public 
service, will have that amount deducted from OTCCA monthly 
salary . 
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Negotiated item 



Extra Contractual Teaching 



Page JL of J_ Page(s) Date Effective Japuary 19 » 1983 
Date of Agreement Negctia ted July » 1981 



1 J f£S 
Board Bttsidint 

/ 




ti Prtsidtnt 




ITEM AS ACCEPTED ! 



For Full-Time Faculty 



All full-time faculty teaching extra duty classes shall be 
paid at the rate of $255 per semester hour taught. 




Negotiated Item 
Page _i. of 



Fai r Di smi r sal 



Page(s) 



Date Effective 



January 19, 1983 



Date of Agreement 



Negotiated September 17, 1975 




ITEM AS ACCEPTED « 



For Full-Time Faculty 



Eaii Diimii&ftl 

1. Employee should be notified by the appropriate adminis- 
trator of i nadequate service at the earliest possible 
time following the contractual violation; hopefully on 
or before the first week of November for the purpose of 
correcting the contractual violation that has occurred* 

2. On or before the third week in December, an evaluation 
should take place between the employee and the 
appropriate admin i strator to determine if the 
inadequacies have been eliminated. 
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Negotiated Item 



Insurance and Annuities 



Page 



of 



Page(s) 



Date Effect ivBS eptember 1, 1984 



Date of Agreement 



August: 15. 1984 



Board .President 




Arei President 




/. 




ITEM AS ACCEPTED < 



For Full-Time Faculty 



Insurance and Annuities 

The Board shall assist full-time faculty in providing insur- 
ance and annuities with Board Contribution to such benefits being 
renegotiated yearly. 

The 1984-85 contributions are as follows:* 

1. The Board shall provide $176.57 towards the monthly 
comprehensive health care premium for the employee and 
his/her family; 

2. The Board shall provide $3.91 towards the monthly 
dental insurance premium for the employee. Family 
dental coverage will be paid in toted by the employee; 

3. The Board shall provide $10.00 towards the monthly pre- 
mium of the long-term disability insurance plan; 

4. The Board shall provide $3.00 towards the monthly life 
insurance premium for the employee and his/her depen- 
dents; and 

5 . The Board shal 1 pr ov ide a ma tch ing sum of the 
employee's monthly retirement annuity contribution for 
each month the employee contributes. 



*A11 benefits as provided in paragraphs 1, 2, 3 f 4, and 5, are 
subject to the provisions and limitations of the group 
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NegOtiateG ItgmfcnntintiOf^; Insurance and Annuities 

Page_i_ of j Page(s) 



policy/contract. For each teacher who remains in the employ of 
the Board for the full school year, the Board shall make payment 
of insurance premiums to assist in providing insurance coverage 
in amounts as listed above for the full twelve (12) month period 
cuaoencing payment of premiums in behalf of the teacher shall be 
made at the time of hiring beginning the first of the following 
month and shall continue through August 31st of that academic 
year with continuous coverage for those teachers that remain in 
the employ for the next academic year. 



1,°3 
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Negotiated Item 



Leave of Absence 



Page _i_ of _i_ Page (s) Date Effect i ve Januar y 19 » 1983 
Date of Agreement January 19, isss 



1, 




Burt/Prssidtnt 





Arjr Prtsidwt 




ITEM AS ACCEPTED ' 



For Full-Time Faculty 



At the discretion and recommendation of the College 
President, the Board of Governors may grant a "leave of absence" 
of up to one (1) academic year # During such leave, the employee 
will not accumulate leave (sick leave, personal leave, or 
community service leave), nor will that year be counted toward 
vertical movement on the salary schedule, nor will the employee 
be entitled to fringe benefits* Leaves of absence shall be 
without pay* However, the employee may retain health inrurance 
by arranging with the Business Office for billing of the employee 
for the total premium cost* In making a recommendation, the 
College President shall hold as the primary criteria the instruc- 
tional needs of the College and the ability of the College to 
find a suitable replacement* More than one leave of absence may 
be recommended and granted* 
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Negotiated Item 
Page 



Payment of Course Development 



(Independent Learning Centr 

Lof_LPage(s) Date Effective 



January 19, 1963 



Date of Agreement 




January 19, 1983 



t(a Prnifctt 




ITEM AS ACCEPTED = 



For Ful 1-Time, Fac*l ty 



Instructors who develop courses for the Independent Learning 
Center will be paid a one-time payment of: 

1, $110,00 per semester hour for developing an original 
course; or 

2, $50*00 per semester hour for adapting a course and 
writing the examinations. 

Additionally, the instructor will be responsible for 

assisting each student enrolled in the Independent Learning 

Center course that he/she has developed. Compensation for this 

assistance will be at the rate of $27,50 per semester hour 

completed, prorated based on the percentage of work the student 

completed in the course. 
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Negotiated Item 



Personal Leave 



Page _L of —L. Page(s) Date Effective January 19 » 1983 
Date of Agreement January 19, i 98 3 

1/ 




Btart/Pmident 




Ax\a President 



ITEM AS ACCEPTED 



For Full-Time Faculty 



Efitiftoal LsAie. 

Personal leave of four (4) days per annum will be allowed 
each permanent full-time faculty member for the purpose of 
transaction of personal business without loss of pay, if approved 
by the College Administration. Notice in writing is to be 
submitted to the immediate supervisor for processing. If 
possible, such notice shall be given a minimum of two (2) days 
prior to the requested date. 



0 
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Negotiated Item 
Page J_ofJ_ 



Poli tical Leave 



Page(s) 



Date Effective January 19 » 



Date of Agreement 



January 19, 1983 



Board President 





ITEM AS ACCEPTED ! 



For Full-Time Faculty 



Professional employees may take political leave not to 
exceed one term of office. However, political leave will not be 
granted to employees for any amount of time less than full 
academic year /contract year intervals; nor will the employee be 
allowed to reduce their normal work load to part-time, without 
previous written approval from the College President. The 
employee shall be allowed to return to work with the same fringe 
benefits and salary as when leave was taken. He/she will return 
to the same level on the salary schedule as when he/she left for 
political leave. Requests for political leave shall be made in 
writing to the College President reasonably adequate in advance 
prerequisite to beginning the political leave. 
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9 



Saobat ical Lea -e 



Negotiated Item 

Page _L of -1- Paged Date Effective January 19 » 1983 
Date of Agreement January 19 » 1983 



1 



/ TP 



Boirt/Presidint 




Prtsidtnt 




ITEM AS ACCEPTED 



For Full-Time Faculty 



Any qualified employee applying 'or a sabbatical leave must 
have at least six (6) years of full-time service within the 
Western Technical Community College Area. 

Activities while on sabbatical leave must pertain directly 
to the needs of the Western Technical Community College Area. 

Application may be made for one or two semesters of leave* 
Application forms will be available to the faculty through the 
respect i ve Col lege Pres ident f s of f ice. Appl i cat ions mus t be 
submitted to the Chairperson of the Sabbatical Leave Committee by 
December 19th on the year preceding the requested leave* Final 
selection of successful applicants shall be made prior to 
February 1st, and sabbatical leave shall be subject to approval 
of the Board of Governors at the February meeting* 
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Negotiated Item 



Salary Schedule (Annual) 



Page __L_of __L_Page(s) 
Date of Agreement 



0at6 Effective September 1, 198A 



August 15, 1384 



7 /• 



Board President 



President 
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ITEM AS ACCEPTED : For Pull - T ^ acuity 

Salaix Schedule 

The salary of each instructor covered by this agreement is 
set forth in the "1984-85" salary schedule, which is attached 
hereto and made a part hereof. Such salary schedule shall remain 
in effect during the designated period, above. 
Related Provisions: 

(Provisions #1 and #2 shall only be used for the inplementation 
of the 1984-85 salary schedule for all current instructional 
personnel.) 

1, Each permanent instructional employee, for the 1984-85 im- 
plementation year, shall be placed on the appropriate track 
of the 1984-85 salary schedule, according to field experi- 
ence (prior to the employment with WTCCA) and actual 
current educational accomplishments. These personnel shall 
be placed on the 1984-85 salary schedule at their current 
salary with any negotiated increase as (agreed upon by the 
Western Technical Community College Area Board of Governors 
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Negotiated ItemfmntinilPfO: Salary Schedule (Annual) 

Page_L.of-!_Page(s) 



and the Western Education Association) . These placements 
shall be irrevocable except for future track changes that 
shall occur because of "horizontal movement" or the 
employees right to use the grievance procedure where appro- 
priate. 

2. For all permanent instructional employees that were pre- 
viously placed on the 175 day contract schedule and have a 
contract day period that exceeds 175 days, their salary will 
be determined as follows: the instructor's current salary, 
plus any negotiated increase, shall be divided by 175 (re- 
spective of the 175 day contract) , multiplied by the number 
of days in their actual contract period (excluding summer 
school) , this total will e^ual their 1984-85 contract 
salary. For all permanent instructional employees that were 
previously placed on the 230 day contracc schedule , their 
salary shall be determined as follows: each instructor will 
be placed in the appropriate track (according to provision 
#1 above) • 

Attachment 



135 



PROPOSAL 7- 1 1 -84 



1984-85 PALARY SCHEDULE 
FOR WTCC r-iiRMANENT FACULTY 



TRACK A 9 



D 



H 



MINIMUM SALARY t $12,000 $13,000 $14,000 $15,000 $16,000 $17,000 $18,000 $19,000 $20,000 



MAXIMUM SALARY t $24,000 $26,000 $28,000 $30,000 $32,000 $34,000 $36,000 $38,000 $40,000 



a. 



co 
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Negotiated Item 



Salary Schedule Movement 



1 4 

Page of Page(s) 



Date Effective 



September 1, 1984 



Date of Agreement 



August 15, 1984 




Are? President 



/ 




ITEM AS ACCEPTED « 



For Full-Time Faculty 



Salaxx Schedule ttoseBeut 

Movement on the salary schedule shall only occur horizontal- 
ly. There is no longer vertical movement, rather all faculty 
shall receive an increase as determined by collective bargaining. 
In addition, all instructional personnel placed in tracks that 
require less than a master's degree will be given the same 
additional compensation -hat would be granted for a comparable 
horizontal movement upon completion of twelve (12) credit hour 
increments or equivalent (equated contact hours) . The last 12 
hours of movement shall be applied to horizontal movement only. 
Horizontal movement will not be granted to employees placed in 
tracks that require less than a master's degree until specific 
degree require nts are met for the respective tracks. 

Horizontal movement is based on professional development 
which has been undertaken with prior approval and *t the complete 
expense of the individual faculty member (except sabbatical 
leave) . All credit applied to horizontal movement/salary 
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Negotiated »tPmfcnntinnorn ; Salary Schedule Movement 

Page_L- of_i Page(s) 



advancement must have prior approval of the division chair- 
person/department manager, the academic dean, the canpus director 
and area president. 

Acceptable courses include: (1) courses in the major field 
of study for degree programs in the instructor's teaching field 
at any level, or (2) courses for vocational certification; (3) 
courses taken at the request or permission of the college admini- 
stration; and (4) courses designed to update professional skills 
made necessary by advances in education, industry, science or 
business. 

Equivalent credit (non-credit courses or activities) may be 
allowed on the basis of forty (40) contact hours for workshops 
and seminars shall be equal to one (1) credit hour. Acceptable 
activities include: vocational, technical/ industrial short 
courses or workshops; professional short courses or workshops; 
work related activities (on-the-job experience) . 

The Board of Governors reserves the right to give credit for 
job related experience. In some vocational areas it is 
impossible to participate in credit courses from a college that 
will provide the faculty member with the needed subject matter. 
Job related experiences are to be used for this purpose. The 
faculty member must clearly demonstrate that the work experience 
will be of a nature that will improve the teaching skills or 
provide additional expertise in the faculty member's teaching 
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Salary Schedule Movement 

Negotiated Item(continued): 

Page JL of J Page(s) 



field, to receive approval for such professional development. 
Following the above guidelines, a maximum of six (6) equated 
credit hours shall be allowed toward credit for horizontal 
movement for job related experience for any one (1) summer's 
activity. 

Related Provisions; 

1. Upon completing the requirements needed to move horizontally 
from one track to another, the instructional employee shall 
receive an increase in salary equal to the difference 
between the minimum salaries of the instructor's current 
track and the track to which the instructor is to be moved. 
A. In the situation where the individual instructional 
employee has accumulated the requisite twelve (12) 
credit hours, part of which are credit hours previously 
used in previous horizontal movements from previous 
salary schedules and part of which are credit: hours not 
previously used, the instructional employee shall: 

Receive a prorated salary increase based upon the 
number of actual credit hours not previously used 
for Horizontal movement using the following 
formula: 

Cr ._Hrs._not_previously_used X salary increase « prorated 
12 from tl above salary 

increase 

Be moved to the appropr'ate track that reflects 
actual educational accomplishments. 



Negotiated Item(continued)- Salary Schedule Movement 
Page .J — of J Page(s) 



2. It shall be the sole responsibility of the instructional 
employee to: (1) notify the appropriate college official of 
their intention, pending approval, to move horizontally by 
the last day of the academic year; (2) submit appropriate 
materials (specific course requests, plans of degree, study, 
and transcripts) on a timely basis, to appropiiate college 
officials. Failure of submission of (1) and (2) above will 
result in disallowance of the horizot tal movement request. 
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NeSOtiatSd Itam Salary Schedule Placement 

Page l of LPage(s) Date Effective September 1, 1934 

Date of Agreement August is. 1984 




ITEM AS mCCEPTED 



For Full-Time Faculty 



Elaceaent an Salary schedule 

All new hire employees as permanent academic , occupa- 
tional/vocational , and practical nursing instructional personnel 
shall be placed on the appropriate track on the salary schedule 
according to the qualifications as listed below: 



ACADEMIC 
IMSIBflCIIQUAL_£BBSQMMEL 

A - AA 
B - BA 

C - MA 

D - MA+12 

E - MA+24 

F - MA+36 

G - MA+48 

B - MA+60 

! I - DOCTORATE 



OCCUPATIONAL/VOCATIONAL 
IHSiaflCIIOJJAL_2BBSOiiH£L 

A - 3 years experience 



PRACTICAL NURSING 
IHSIRDCIIQUAL_EfiBSQHMfiL 



i. - 6 years experience or 

AA and 3 years experience 

C - BA and 3 years experience 

D - MA and 3 years experience 

E - MA+12 

F - MA+24 

G - MA+36 

H - MA+48 

I - DOCTORATE 



A 
B 

C 
D 
E 
F 
G 
H 
I 



RN 

RN+15 

BSN or BA 

BSN+15 

MA 

MA+12 
MA+24 
MA+36 
DOCTORATE 



EMC 
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Negotiated Item(COntimied): Salary Schedule Placement 

Page «2 — of j Page(s) 

fieia±£d EiflYiaiopai 

1. Because of circumstances beyond the College's control such 
as, the outside job market for a particular field, there are 
situations where placement of a new hire can not follow the 
guidelines as set forth below in provision #2. If these 
circumstances exist, the Board of Governors reserve the 
right to place such personnel in the appropriate track on 
the salary schedule with an adjusted salary based on recom- 
mendations of the administration. Administrative recommend- 
ations shall be based on training, experience, and current 
industrial wages. * 

2. All salary schedule employees shall be entered on the salary 
schedule accordinq to education and experience. Experience 
shall be counted as follows: two (2) years of high school 
teaching experience shall be counted as one (1) year for 
placement purposes; two (2) years of vocational work exper- 
ience (beyond the minimum hiring requirement of each respec- 
tive track) will be counted as one (1) year for placement 
purposes; and one (1) year of college teaching experience 
shall be counted as one (1) year for placement purposes. 
The maximum number of years to be transferable to the 
Western Technical Community College Area salary schedule 
shall be five (5) years beyond the minimin hiring require- 
ments of the appropriate track. Pollowing the above guide- 
lines, each new hire instructor will receive four hundred 
dollars ($400) for each year of transferable experience. 
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Negotiated ltem(continued) ; Sala rv schedule placement 

Page -i- of_3 Page(s) 

3. Any new hired employees that will work different than 175 
days will have their salary calculated in the following 
manner: the placement salary of the track ir which they 
have been placed will be divided by 175, and then multiplied 
by the employees contract days. This total will equal their 
original placement in the salary schedule. 



0 
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Negotiated Item 

Page «J_of_i_Page(s) 
Date of Agreement 



Sick Leave 



Date Effective AugU5t 18> 1982 

August 18, 1982 




Boaif President 




km PresidMt 




ITEM AS ACCEPTED : For Full-Time Faculty 

SifiLJi 

Provision is made for twelve (12) days sick leave per year, 
accumulative to ninety (90) days. Si«k leave is granted for 
personal illness, accident or disability (includes pregnancy- 
related medical conditions); cr for serious illness or accident 
in the immediate family. Immediate family is defined as spouse, 
parent, parent of spouse, child, brother, sister, brother-in-law, 
or sister-in-law. Leave must be approved by the Campus Director. 

If an employee is required after ninety (90) calendar days 
to implement the long-term disability plans, the College will 
grant sick leave up to that date that the long-term disability 
plan goes into effect* The Board of Governors reserves the right 
to request a physician's certificate stating that the employee is 
incapacitated from performing his/her duties for any sick leave 
taken. In addition, before returning to duty in case of long- 
term disability, the employee may be required to present a 
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Negotiated Item(continued); sick Leave 



Pagej_ofj Page(s) 

physician's statement stating that he/she is physically able to 
resume his/her duties. 

An employee that is utilizing sick leave is expected to 
return to active duty when his/her health permits. An employee 
who makes a request to return to work within sixty (60) calendar 
days after the termination of the disability will return to 
his/her prior assignment, at his/her current rate of pay. 

If there is reasonable cause to believe that the employee's 
health would be endangered by continuing assigned duties, the 
employee may be required to obtain a physician's verification 
that he/she is physically able to continue assigned duties* 
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Negotiated Item r scl, ° 01 F,y 

Page __L of J_ Page(s) Date Effective ^' a '"^" 1, 19 ' 19 



Date of Agreement Weg ° u ' u<1 Surome ' 1881 




ITEM AS ACCEPTED : 



For Full-Time Faculty 



All full-time faculty teaching summer school shall be paid 
at the rate of $255 per semester hour taught. 
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Negotiated Item 



Tuition Remission 



Page L. of i_ Page(s) 

Date of Agreement 



Date Effective January 19 » 1983 



BoarjK Prtsident 




Intent Negotiated 1962-63 




AryfPrtsidMt 




ITEM AS ACCEPTED 



For Full-Time Faculty 



luiiiaa BfiOiAiiaa 

The Board of Governors makes available educational benefits 
to full-time faculty and his/her spouse and children. These 
benefits shall include free tuition for all college credit and 
non-credit classes taken. Children shall be defined as: (1) 
"Child 11 as defined in Section 151-3, subsections A, B, and C, of 
the I.R.S. Code of Regulations; (2) "Dependent" as defined in 
Section 152, subsection A, parts 1, 2, 3, and 6, of the I.R.S. 
Code of Regulations. 



148 



ERIC 



< 



WESTERN TECHNICAL COMMUNITY COLLEGE AREA 



BOARD OF GOVERNORS AND WESTERN EDUCATION ASSOCIATION 

Negotiated Agreement <rvyd^-A3 ^/ 




THIS AGREEMENT IS MADE AND ENTERED INTO THIS 



%Q day of 



September, 1987, by and between the Board of Governors of the 
Western Technical Community College Area (hereinafter referred to 
as the "Board"), and the Western Education Association 
(hereinafter referred to as the "Association"). 

Items of negotiation agreed to for full time faculty for the 
1987 - 1988 contract year: 

1. Extra contractual teaching - All full time faculty 

teaching extra duty classes shall be paid at the rate 
of $300.00 per semester hour taught. 

2. Blue Cross - Blue Shield - 100* of full time family 
coverage as more specifically set forth herein. 

3. Change in salary schedule track minimum - no increase, 
maximum $3 , 000. 00 as more specifically set forth 
herein. 

4. Increase in full time faculty salary of $4.18 per day 
as more specifically set forth herein. 

5. Tuition remission policy to be modified as herein set 



forth. 



6. 



Summer school pay - all full time faculty teaching 
summer school shall be paid at the rate of $300.00 per 
semester hour taught. 



7 . 



All other items previously negotiated shall remain in 
full force and effect unless modified herein. 




Date 
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Negotiated Item 



SALARY SCHEDULE FOR .TCCA PERMANENT FACULTY 



Page i of 2 Page(s) 



Date Effective PaX3USt 20 ' 1987 



Date of Agreement 



September 30, 1987 



Bo/fd President Af^ President 




ITEM AS ACCEPTED « 



For Full Time Faculty 



The 1987 
as follows: 



- 1988 Salary Schedule for WTCCA permanent faculty shall be 



SEE ATTACHED. 
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1987 - 1988 SALARY SCHEDULE 
FOR WICCA PERMANENT FACULTY 



A B C D E F Q H 



MINIMUM SALARY: $12,000 $13,000 $14,000 $15,000 $16,000 $17,000 $18,000 $19,000 $20,000 



MAXMM SALARY: $27,000 $29,000 $31,000 $33,000 $35,000 $37,000 $39,000 $41,000 $43,000 



Pac;e 2 of 2 Page(s) 



c 9 
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Negotiated ItPm insurance and annuities 

Page J_ of _L_ Page (s) Date Effective p ^ ust 20 * 1987 



Date of Agreement September 




ITEM AS ACCEPTED : Full Tine Faculty 

\ 

Insurance and Annuities 

The Board shall assist full time faculty in providing insurance and annuities 
with Board Contribution to such benefits being renegotiated yearly. 
The 1987 - 1988 attributions are as fellows:* 

1. The Board shall provide $186.66 toward the monthly comprehensive healthr 
care premium for the employee and his/her family; 

1*. The Board shall provide $4.29 toward the monthly dental insurance premium 
for the mployee. Family dental coverage will be paid in total by the 
employee; 

3. The Board shall provide 100% of the monthly premium of long-term disability 
insurance plan not to exceed $10.00 per month per faculty member; 

4. The Board shall provide $3.00 toward the monthly life insurance premium 
for the employee and his/her dependents; and 

5. Hie Board shall provide a matching sum of the employee's monthly retirement 
annuity contribution for each month the employee contributes. 

*A11 benefits as provided in paragraphs 1, 2, 3, 4, and 5, are subject to the 
provision and 2±nitaticnc cf the group pclicy/ccntract. For each LcaJjci. wl^ 
remains in the employ of the Board for the full school year, the Board shall 
make payments of Insurance premiums to assist in providing insurance coverage 
in amounts as listed aoove for the full twelve (12) month period exxrmencing 
payment of premiums in hphalf of the teacher shall be made at the time of 
hiring beginning the first of the following month and shall continue through 
August 31st of that academic year with continuous coverage for those teachers 
that re m ai n in the employ for the next academic year. 
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Negotiated Item 



TOITICN REMISSION 



Page _l_ of _i_Page(s) Date Effective Au g ust 20 - 19 87 
Date of Agreement fe P tember 3 °» 1211 



Bead, President 




ITEM AS ACCEPTED « For Pull Time Faculty 

TUITION REMISSION 

The Board of Governors, effective August 20, 1987, shall grant free tuition for 
college credit and non-credit classes taken for full time faculty and his/her 
spouse and m arried children under the age of 24 years, or unmarried dependents 
under the age of 24 years of said faculty member. Children shall be defined 
as 'Child 1 as defined in Section 1.151-3 (a) of the IRS Code of Regulations. 
Dependent shall be defined as: 'Dependent' as defined in Section 1.152-1 
of the IRS Code of Regulations. 
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Page _i.of_L_Page(s) Date Effective ggg 20 > 1987 

Date of Agreement s eP t ember 30, 1987 




B«rt President ^President J^^^n HetfKtWtiyi 




ITEM AS ACCEPTED • 



For Full-Tine Faculty 



Extra Contractual Teachin-r 

All full-time faculty teaching extra duty classes shall be paid at 
the rate of $300.00 per semester hour taught. 
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Negotiated Item 



FULL TIME FACULTY SALARY INCREASE 



Page _L_of_!_Page(s) 
Date of Agreement September 30, 1987 



Date Effective Au 9 ust 20 * 1987 



BoarfK President Ajfrf resident 




ITEM AS ACCEPTED « 



For Full Time Faculty 



Full Tine Faculty Salary Increase 



All full time faculty shall receive a salary increase equal to $4.18 
per contract day. All full time faculty members who were employed by the 
Western Technical Ccranunity College Area for the 1986 - 1987 contract year 
shall receive an increase in salary equal to $4.18 per contract day over 
the salary only paid to said full time faculty member for the 1986 - 1987 
contract year. Nothing contained in this salary increase s hall affect the 
horizontal movement as previously negotiated. 



0 
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Negotiated Item stM1ER SQPQL PAy 

Page JL-Of_i_Page(s) Date Effective *gg* 20 ' 1987 



Date of Agreement September ^ i9B7 




ITEM AS ACCEPTED » For Pull Time Faculty 



Sunnier School Pay 



All full tame faculty teaching simmer school shall be paid at the 
rate of $300.00 per semester hour taught. 
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Negotiated Itenr *— Sch0Ql Pay 

Page _L of j_ Page(s) Date effective January 19> 1983 
Date of Agreement Nfcgotiated Surfltner 1981 

Board/President 

J. 




ITEM AS ACCEPTED : 



For Full-Time Faculty 



§umQ]££ Sfitlfifil Efti 

All full-time faculty teaching summer school shall be p<Hd 
at the rate of $255 per semester hour taught. 



This item shall no longer be in force as mutually renegotiated this 

day of 19 < S \ . by and between the Board and the Association. 



Date 



*7 

/ 



Date 
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Negotiated Item 

Page _JLof J_Page(s) 

Date of Agreement 



Extra Contractual Teaching- 



Date Effective January 19 > 1983 



Negotiated July, 1981 



( 




/ rP ■ 

Board P/fesident k& President 




ITEM AS ACCEPTED : 



For Full-Time Faculty 



All full-time faculty teaching extra duty classes shall be 
paid at the rate of $255 per semester hour taught. 



ttiis iten shall no longer be in force as mutually renegotiated this ^Oday of 
^y^^) f 19 _Sl\' ^ ^ between the Board and the Association. 



Date 



1 



Bo^rd President 



Date 
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/ Ne^OtjatB(t IteilT Insurance and Annuities 

Page _i of _z_Page(s) Date- Effectiveg epteaber u 1984 



Hate of Agreement A U q U3 t i?. iga* 



ITEM AS ACCEPTEE- • p pn , p lf . 

For Full-Time Faculty 





Insurance and Anuuiiisa 

The. Board shall assist full-time faculty in providing insur- 
ance and annuities with Board Contribution to such benefits being 
renegotiated yearly. 

The 1984-85 contributions are as follows:* 

1. The Board shall provide $176*57 towards the monthly 
comprehensive health care premium for the employee and 
his/her family? 

2. The Board shall provide $3.91 towards the monthly 
dental insurance premium for the employee. Family 
dental coverage will be paid in total by the employee; 

3. The Board shall provide $10.00 towards the monthly pre- 
mium of the- long-term disability insurance plan; 

4. The* Board shall provide $3.00 towards the' monthly life- 
insurance premium for tho employee and his/her depen- 
dents; and. 

5. The Board shall provide a matching sum of the 
employee's monthly retirement annuity contribution for 
each month the employee contributes. 

*A11 benefits as provided in paragraphs 1, 2, 3, 4, and 5, are 
subject to the provisions and limitations of the group 
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: KagO'tiated IWl^HiTiimiKl) 1 Insuran ce and Annul tie J 

• Pag*-*_af_2 Page(s) 



policy/contract- For each teacher who remains in the employ of 
the Board for the full school year, the Board shall make payment 
of . insurance premiums to assist in providing insurance coverage 
in amounts as: listed above foe the full twelve (12) month period 
:oramencing payment of premiums in behalf of the teacher shall be 
made a.t the time of hiring beginning the first of the following, 
month and' shell continue through August 31st of that academic 
year' wi th: continuous coverage for those teachers that remain in 
the employ for the next academic year.. 



This item shall no longer be in force- as mutuaTly renegotiated this ?£) day of 
^~)ly^C\ , 19 rby and between the Board and the Association. 



Date 



"ate Association Representative^ 
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Negotiated Item 



Tuition Remission- 



Page __Lof_i_Page(s) . Date Effective January 19 » 1983 

Date Of Agreement Intent Negotiated 1962-63 

Board/f»rBsident Are/?resident 




ITEM AS ACCEPTED * 



For Full-Time Faculty 



The- Board of Governors makes available educational benefits 
to full-time faculty and his/htr spouse and children. These 
benefits shall include free tuition for all college credit and 
non-credit classes taken. Children shall be defined as: (1) 
"Child" as defined in Section 151-3, subsections A, B, and C, of 
the I.R.S. Code of Regulations; or (2) "Dependent" as defined in 
Section 152, subsection A, parts 1, 2, 3, and 6, of the I.R.S. 
Code of Regulations. 



This item shall no longer be in force as mutually renegotiated this ^0 day 



of 



Date 



©"ate 

ERIC 



1 
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by and between the Board and the Association. 



- r*»/^ - j *, S s<&f*ff<9-J 





1984-85 SAURY SCHFDIJLR 
FOR WrCCA PFRWNRMr FAOILTY 



•tnAck 



B 



I! 



MlMlMUM SALARY, $li,C00 $13,000 $14,000 $15,000 $16,000 $i?,0n 0 $18,000 $19,000 $20,000 




/ 



MAXtMUri SALARY i $26,000 $28,000 $30,000 $32,000 $34,000 $36,000 $38;000 $40,000 



This item shall) no longer/ be in force as mutually renegotiated this day of * = 5frP > ) 

1* bY 



and between J the Board and the Association. 



Date 



O Date 
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